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Project Report of English department

Women and nature: Beyond dualism in gender, body, and
environment/ Contemporary Perspectives on
Ecofeminism.

-Boom by Mary Phillips and Nick Rumens.

ABSTRACT :

Ecofeminism has a chequered history in terms of its popularity and its
perceived value in conceptualizing the relationship between gender
and nature as well as feeding forms of activism that aim to confront
the environmental challenges on the recent moment. Mary Phillips's
and Nick Rumens’s “Contemporary Perspectives on Ecofeminism” held
the promise of an "Updated"” versing of ecofeminism, freed from the
essentialising tendencies for which it had been critiqued and which
had so stained its reputation leading to it falling out of favour, in
academic circle at last. | will explore how the affirmation of the
feminine subjective in both narratives is in constant opposition to the
oppressive nature of the dominant patriarchy, on all levels of the
treatise. | will also discuss how the book epilogues influence our
relation to the narrative and the establishment of the ecofeminine
subjective. The women’s position and the state of the environment
are mirrored on several levels, and the women seem to draw strength
from their natural surroundings. | hope to elaborate on this paradox.

Keywords:  Ecofeminism, gender, nature, updated,
environment, patriarchy, Contemporary Perspectives, Mary
Phillips and Nick Rumens.

INTRODUCTION :

In precise Ecofeminism is the movement that associates the
philosophy of feminism with ecology. The term coined by the French
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writer Francoise d’Eaubonne in the year 1974. This philosophy
intertwines the abuse and dominance of women with that of the
environment. As the term ecofeminism itself indicates, it is a meeting
place of two theoretical enterprises —Feminism and Ecocritical
discourses. In the context of ecofeminism, it is necessary to first
understand the pregnant notion of feminism as a theoretical
enterprise. Feminism does not simply derive from the exploitation of
women by men but, as the major ecofeminists posit, it includes how
women are the firsthand victims of the degradation of nature because
of their close association and dependency on it. Ecofeminists illustrate
the female values, nurturing and assistance is present both in nature
and in the women. Women and nature are always inseparable.
Ecofeminists do not pursue equality with men, but they need
liberation of women as women. In western society women are treated
as trivial to men and nature is treated as inferior to the culture. Their
analysis reveals that women are not only closer to nature; they are
preservator and conservator of nature.

“Contemporary Perspectives on Ecofeminism” have contained with 11
Original chapters in which scholars were asked to rethink
ecofeminism, proving fresh theoretical and and empirical insights into
the contemporary salience of the subject. The chapters are united by
an underpinning question : why is ecofeminism still needed to address
the environmental emergencies and challenges of our times ? As a
result , the inspiration for this book partly derives from this
understanding of the history of ecofeminism and a contemporary
ecofeminism. In the remainder of the chapter, we unpack the history
of ecofeminism, elaborate the genesis and rationale of this edited
collection, and conclude by discussing the structure and organization
of the book.

WOMEN AND NATURE INTERFACE :




The term ecofeminism may raise the questions in our mind as to why
women and nature are connected to each other , thus implying the
needs to study the interface between woman and nature . Although
some ecofeminists reject this connection, while others emphasize the
association between woman and nature to be strong, most
ecofeminists opine that the links between women and nature can be
sustained on the basis of ideology , biology, ontology, and a history of
oppression .

Ecofeminist analysis explores the connections between woman and
nature and addresses the parallels between the oppression of nature
and the oppression of women. These parallels include but are not
limited to see women and nature as property and to see men as the
curators of culture and women as the curators of nature and how men
dominate women and nature. Ecofeminism emphasizes that both
woman and nature must be respected.

The connection of women and nature is generally based on three
claims of an empirical, conceptual, and epistemological character .
First, the empirical claim shows that the firsthand victim of the impact
of environmental deterioration is woman in the name of the
development of science and technology because of her close
association and dependency on nature. In short, the ecofeminist
empirical claim examines the socio-political and economic structures
that reduce many women’s lives to poverty, ecological deprivation,
and economic powerlessness . The second conceptual claim focuses
on the construction of society on the basis of a “hierarchy and
dualism” (Eaton & Lorentzen, 2003, p. 2), which reveals patriarchal
ideologies as the root causes of domination of women and the
exploitation of nature. The third claim is epistemological, centering on
knowledge of nature. In this perspective, women have historically
been agrarian cultivators and thus favour sustainable and renewable
agriculture. Moreover, they are heralded as saviors of nature, invested
with the mission to protect, preserve, and nurture the environment
(Daly, 1978; Eaubonne, 1974; Merchant, 1980; Mies & Shiva, 1993;
Ruther, 1975).



These are the three connections between women and nature which
have paved the path for ecofeminism to frame debates on the
exploitation of women and nature. The connection of women and
nature is generally based on three claims of an empirical, conceptual,
and epistemological character (Eaton & Lorentzen, 2003; Warren,
1996). First, the empirical claim shows that the firsthand victim of the
impact of environmental deterioration is woman in the name of the
development of science and technology because of her close
association and dependency on nature. In short, the ecofeminist
empirical claim examines the socio-political and economic structures
that reduce many women’s lives to poverty, ecological deprivation,
and economic powerlessness (Eaton & Lorentzen, 2003, p. 2). The
second conceptual claim focuses on the construction of society on the
basis of a “hierarchy and dualism” (Eaton & Lorentzen, 2003, p. 2),
which reveals patriarchal ideologies as the root causes of domination
of women and the exploitation of nature. The third claim is
epistemological, centering on knowledge of nature. In this
perspective, women have historically been agrarian cultivators and
thus favor sustainable and renewable agriculture. Moreover, they are
heralded as saviors of nature, invested with the mission to protect,
preserve, and nurture the environment (Daly, 1978; Eaubonne, 1974;
Merchant, 1980; Mies & Shiva, 1993; Ruther, 1975). These are the
three connections between women and nature which have paved the
path for ecofeminism to frame debates on the exploitation of women
and nature.

In western thought and literature one of the oldest binaries has been
nature and culture. The two sides of the binary carry gender value : (a)
Nature is feminine, and (b) Culture is masculine. Feminine nature is
consisted with body , subjective, emotional and private. And
masculine is consisted with mind, objective, rational and public.
Ecofeminist theory asserts that capitalism reflects only paternalistic
and patriarchal values. This notion implies that the effects of
capitalism have not benefited women and has led to a harmful split
between nature and culture.



THE BODY OF CONTEMPORARY PERSPECTIVES ON ECOFEMINISM :

*The book would not have happened without the insight , energy and
commitment of our contributors. The major two writers, Mary Phillips
and Nick Rumens are famous for their work. Mary Phillips is Reader in
Organization Studies at the University of Bristol, UK, and Director of
the Action Research and Critical Inquiry in Organizations research
centre. Her current work critically analyses the gendered and asks how
they might be re-imagined. She has published over 40 Scholarly
articles, chapters and books and is Associate Editor of Gender, Work
& Organization. And the second one, Nick Rumens is Professor in
Organization Behaviour at Middlesex University, London, UK. He has a
recently discovered passion for ecofeminism and how it intersects
with critical studies on men and masculinities and queer theory in
Gender, Work & Organization, Critical Perspectives on Accounting and
British Journal of Management. His forthcoming book, Queer Business:
Queering Sexualities of Organization, will be published by Routledge.

*As we and the contributors in this edition collection argue, it is now
even more urgent that we develop the means to move from
‘unhealthy, life-denying systems and relationships to healthy, life-
affirming ones' so that we can live in this world in a way that
recognizes and accommodates the denied relationships of
dependency and enables us to acknowledge our debt to the sustaining
others of the Earth’. We also argue that the carrying capability of the
planet is collapsing and yet our dominant economic and political
ideological exacerbate catastrophe . A deployment of medical ideas,
strategies and politics which re-connect the human and more than
human world is needed now more than ever. Some institutions are
support to the development on Environment ,they are the Global
Institution , the Overseas Development Institution and so on. The
Overseas Development Institution found that climate change would
impact directly on development goal such as food security, availability
of water and health outcomes, and that these would then negatively
effect gender equality, employment and income poverty . Those who



currently have the current global inequalities will be amplified. At the
same time, The Global Institutions, many national governments and
business continue to drag their feet in terms of transformative
changes that are required to mitigate against disaster.

*Ecofeminism, in broad terms, has been conceived as both a theory
and a movements that associates women and the environment; that
describes the connections that throughout history have been
established between women and nature from cultural, historical,
psychological, spiritual, or political perspectives; that denounces the
comparable degradation, subjection, and exploitation of women,
nature, non-- human animals, and other marginalized social groups;
and one that proposes diverse alternative solutions, addressing both
gender and ecological vindications and hence trying to put an end to
the violence exerted on women and the underprivileged, as well as to
the destruction of natural resources and the extinction of non-human
animals and species. One of the first ecofeminist thinkers, Rosemary
Radford Ruther, author of New Woman/New Earth, wrote in this
sense that, Women must see that there can be no liberation for them
and no solution.

*This paper will be dedicated to explore the resolute of ecofeminism
in the select book of Mary Phillips and Nick Rumens. This edited
collection brings together the insights of 17 schoolers across 11
chapters , arranged in two parts: ‘Theory’ and ‘Practice’. The first
section examines the theoretical richness of ecofeminism, by new
conceptual approaches. However, as stated above , ecofeminism has
never been solely concerned with theory. Ecofeminist theories are an
extension of ecofeminism into the realm of theoretical and
philosophical discourse but they are also linked to action and forms of
activism, insisting we should push for progressive environmental
change and gender equality. In this section, then , bridging
ecofeminism theories with practice forms an important theme that
unites not only these chapters, but also those that follow in the second
section of the book on practice.



In chapter 1, Niamh Moore begins with a genealogical analysis
damaging effects of critiques of essentialism on ecofeminism.
Arguably, in the desire to prove that ecofeminism is not essentialist,
Moore points out that ecofeminists have inadvertently conceded that
essentialism has constituted an appropriate and meaningful frame for
theorizing ecofeminism and women and nature. Moore extends Noel
Sturgeon's genealogical approach, discussing the ways in which
ecofeminists described ecofeminism before it became overshadowed
and mired in critiques of essentialism have responded to critiques of
essentialism. Concluding her chapter with thoughts on the emergence
of ‘new materialism', Moore considers how this may be an intriguing
lens through which to rethink ecofeminism. In chapter 2, Erika
Cudworth's explores ecofeminist conceptualizations of human
relations with non-human animals. There has not been a singular
ecofeminist position on ‘the animal question’, although research has
interrogated assumptions underpinning women's caring labour,
questions of animal liberation and the use of animals as food, clothing
and companions. Cudworth rethinks some of these issues, arguing
that whatever the differences between specific positions and
perspectives, this body of work has been influential in problematizing
‘the human', ‘the animal' and human relations with non-human
animals. Specifically, it allows Cudworth to reconsider the
intersectionalized dimensions of oppression that allow us to develop
powerfull contemporary analyses of the ways the social system of
gender relations is co-constituted through ideas and practices around
‘nature’ and species relations. Cudworth's chapter contributes to this
field of study by advocating a particular feminist theorization of
human relations with non-haman animals within the frame of “critical
animal studies'. In chapter 3, Mary Phillips's explores the inertia of
Western governments, business and the public to make the
transformative changes needed to live more sustainably. Phillips
argues that we are physically and emotionally distant from the ways
we impact on nature, which presents ecofeminism with a formidable




challenge. Confronting the twin problems of inertia and
estrangement, Phillips proposes that embeddedness in nature.
Recognizing that ecofeminism falls short of suggesting how
body/nature awareness can be stimulated and translated into action,
she combines ecofeminist philosophy with the work of French
feminist Helene Cixous in order to support a revaluation and rewriting
of the body which can help overcome our current inertia. In_chapter
4, Adelheid Biesecker and Uta von Winterfeld's contribution starts
from the position that the capitalist world is experiencing what has
been conceptualized as a multiple crisis: a term used to highlight how
the global economic or financial crisis is also an ecological crisis of
climate and natural resources, a social crisis involving crisis retreat of
welfare states and social coherence, and a political crisis of
governance. Biesecker and von winterfeld focus on that takes place
outside. Deriving insights from feminist Carole Pateman’s work on the
social contact and Val Plywood’s critique of the separated self,
Biesecker and Von Winterfeld discuss, using Germany's A Social
Contract for Sustainability as a focal point for analysis, ecofeminist
approaches to political economy and political ecology. Like other
chapters of the book, Brydon-Miller and Hilsen’s chapter build a
bridge between theory and practice. The authors extend the
commitment action researchers make to work for positive social
change to include recognition of our responsibility to promote
environmental justice and to acknowledge the inextricable
relationship between ourselves and nature. The chapter argues that
where action research and covenantal ethics can make the most
important contribution to ecofeminism is in our understanding of the
importance of the cogeneration of knowledge. Brydon-Miller and
Hilsen conclude the chapter by reviewing a strategy for engaging in
ethical reflection as well presenting some practical examples that
illustrate how action research can reflect the values of covenants
ethics and ecofeminism.



The Second part of the book moves toward an explicit focus on
Practice, examining contemporary forms of ecofeminism in action.
Trish Glazebrook begins by drawing on findings from a case study of
women's framing to argue for implementation of UN climate
adaptation funds to support women’s subsistence rather than
corporate farming in the Global South. Glazebrook's chapter insists
that the needs of women in the Global South are pressing economist
issues, not least because of the climate change impacts documented
in the Fifth Assessment Report of the Intergovernmental about how
UN climate funds can support women garments. Ida Sabelis , Tamarisk
Van Vilet and Harry Weld draw on empirical research conducted with
game rangers' wives in South Africa in order to bring to the fore the
hitherto hidden experiences of these women ‘ living in the
wilderness’s . In so doing, Sabelis provide an important counterpoint
to the procreation of one-sided male and masculine accounts of living
and undertaking conservation work in the wilderness. Contributing to
a strand of ecofeminist thought on how the intersectionality of nature
and humans in lived experienced, they analyse the narratives of the
‘bush wives ‘, as some of their study participants call themselves, to
explore if and how a more inclusive, gendered understanding of
‘wilderness’ emerging from their stories could enhance contemporary
ecofeminist debates. Continuing in the context of south Africa, in
chapter 8 Laura Weight analyses the performative nature of South
Africa township tour. Wright explores how the township tour
contributes to the construction of a specific tourist mythology in
regard to landscape , gender, politics and racially defined social
mobility in the so-called ‘new’ South Africa. With reference to a range
of cultural artefacts such as songs, novels sculpture and film, Wright’s
chapter acts a counter to the tourism industry's potentially reductive
representations not only of the South African landscape, but also of
township spaces and residents. Wright posits that a postcolonial
ecofeminism informed by the South African philosophy of Ubuntu can
serve to help tourists more fully historicize the various social, political,



and cultural realities that have displaced South Africans from specific
spatial environments.

The final three chapters continue to pursue this agenda, looking
at narratives of climate change and climate justice through literature
and film, natural resources management, and spiritual principles in
business. Offering an “empathetic, empirical and embodied
intervention ”’, Gaard explores how narratives expounded through
literature and film — specifically in climate change science fiction , or
‘cli-fi’ — might contribute to shifting the dominance of the
environmental sciences in defining and proposing solutions on
environmental problems. She argues for a far greater role for the
environmental humanities, particularly in proposing alternative
narratives to climate change that address its neglected underpinning
in  colonialism, neoliberalism, speciesism and gendered
fundamentalism. Such narratives, it is suggested, offer “ a powerful
potential for creating an ‘entangled empathy ‘......the affective mode
that offers an avenue for understanding across differences” . In the
chapter 10 also considers how different lenses , in her case those
dealing with gender. She uses these to explore working practices in
German forestry, discussing how approached of ‘doing gender ‘
intersect with ‘doing nature ‘. Katz ultimately concludes that natural
resource management, such as forestry, “needs to move it’s
orientation away from a logic of exploitation, and needs to change its
traditional cultural of masculinity with its controlling, regulating and
optimising phantasy of nature understood as mechanistic model”.
And finally, in the chapter 11 Young and Taylor explore how
ecofeminism ideals fit within conventional modernist organization
management, finding that despite its radical spiritual roots, “ the
material and social contexts of organization mean it is also subject to
continuous neganization with, contestation from and incorporation
into the neoliberal marketplace” . Drawing on research with
organizations in the US and Europe , they promote the role of the “



small innovations, vitality, educative processes and much needs shifts
to organizing and managing called for in ecofeminism.

A FORUM FOR CHANGE IN SOCIAL CONSTRUCT :

Ecofeminism adds both a commitment to the environment and an
awareness of the associations made between women and nature.
Specifically, this philosophy emphasizes the ways both nature and
women are treated by patriarchal society .

Ecofeminists understand human beings as not being
separate from or above nature. They are one small part of a whole,
rather than the pinnacle of nature. In separating nature from persons,
humanity creates a concept of nature which is made up of dead,
unintelligent matter. Given that the subjugation of women and nature
is a social construct, not a biological determinant, these relationships
have the potential to change. Ecofeminism provides a forum for this
change. With burgeoning environmental destruction and historically
oppressive power structures, it is important to examine closely
alternative solutions to the woes of our communities, land and the
earth itself.

While ecofeminists have made many connections
between women and nature, the three ties that most strongly bind
them are empirical, the conceptual and epistemological. Empirical
data supports the notion that women often bear the responsibility of
feeding and caring for their children while maintaining a household. In
poorer countries especially, these duties make women and their
children more vulnerable to the effects of environmental
deterioration as they desperately search for basic resources with little
to no financial and communal support. Conceptually, women are
associated either culturally or symbolically with the earth: The claim is
that dualistic conceptual structures identify women with femininity,
the body, Earth, sexuality and flesh: and men with masculinity, spirit,
mind and power. Dualisms such as reason/emotion, mind/body,
culture/nature, heaven/Earth, and man/woman converge. This



implies that men have innate power over both women and nature.
This dualistic structure was championed in the Greek world,
perpetuated by Christianity, and reinforced later during the scientific
revolution.

Finally, the epistemological connection results from
the theoretical connections between women and nature; this
approach suggests that because women are most adversely affected
by environmental problems and generally associated with nature,
they are in an epistemological privileged place. This means women are
in a position to facilitate the creation of practical and intellectual
ecological paradigms. Ecological impacts extend beyond childbirth
and infant care. Women (particularly those in less developed
countries) are often responsible for providing basic resources, like
water, food, fuel and healthcare, while men move to urban settings
for work. “Women in the Third World form the base of ecological
activism. They are more likely than men to be tied to their living
environment through a deep knowledge of plants animals and local
ecology.”

Women, and subsequently children, have become
the most vulnerable to ecological destruction, but they are also seen
as being the closest to nature, making their love and attention towards
environmental issues the most plausible solution for a better future.
Recognizing these intersections makes ecofeminism a valuable lens
through which to view the important connections between struggling
women and children and their environments, as well as an outlet for
mutual support and advocacy.

Women from developing countries pointed to the
effects of commercial food production, sweatshop labour, and
poverty on their families and their landscapes. They accused white
ecofeminists of promoting that exploitation by purchasing goods
created as a result of inequity. They also took issue with the
appropriation of indigenous cultures and religions for the purpose of
advancing a philosophical position. Thus, contemporary ecofeminism
must be developed to acknowledge the very real effects of race, class,



ethnicity, and sexuality on a woman’s social position. Women involved
in environmental justice issues and women representing minority
cultures have worked to establish their own sense of ecofeminism to
include local cultures and spirituality, a celebration of their roles as
mothers and caretakers, and a recognition of the ways in which
Western colonization compromised those beliefs.

CONCLUSION :

| think that the second decision here is to establish whether
ecofeminism came to be too theoretically oriented and constrained,
or if it should have more clearly practical aims and hence to declare
itself more openly as a form of political activism. Once again,
representatives of these two tendencies are not difficult to find in the
already prolific literature arising from the movement. In fact, the
transition from the 1970s to the 1980s can be described as a passage
from theoretical and abstract pronouncements to more clearly
practical vindications and applications of ecofeminist tenets.
Nevertheless, this tendency is to make ecofeminists choose, and
forcing them to operate with alternatives in this way is certainly
dangerous, since it can lead us to think that ecofeminism has been
compelled to work with an either/or system of choices, when in fact
its main methodological target, at least in terms of its more recent
proponents, was precisely the questioning and deconstruction of
those traditional oppositions historically found in the Western binary
system of thought and that established hierarchical distinctions
between pairs such as culture versus nature, men versus women,
human versus non-human, reason versus emotion, or theory versus
practice.

It is true to say that early ecofeminism still bore the marks of
traditional conceptual binary oppositions and that these were used in
favour its own gender and ecological concerns. The 1970s saw the
appearance of works such as Rosemary Radford Ruether’s New
Woman/New Earth (1975), Mary Daly’s Gyn/Ecology (1978), Susan
Griffin’s Woman and Nature (1978), and Carolyn Merchant’s The



Death of Nature (1980). These authors still operated with dualisms
such as woman-nature that worked in opposition to that of men-
culture. Notwithstanding, they privileged the first of these pairs in an
attempt to reconsider and reassess a reverence and respect for nature
and for women that, according to their diverse interpretations, had
been lost. Thus, in the case of Carolyn Merchant, it was the scientific
revolution that fostered the separation of nature from culture and the
devaluation of the former as dead, inert, and mechanistic.

Other early ecofeminists perceived the beginnings of the degradation
of women and nature in the establishment of patriarchal societies that
substituted previous matriarchal cultures, and the replacement of
those goddess religions that regarded the earth and women as sacred,
by patriarchal male deities who opted for the domination of both
nature and women.

The quilt woven by this book is indeed a rich and varied one Each patch
depicts its own nuanced ideas and portray specific situations, but the
patches are well sewn together. The threads which connect them
include a desire to uncover the lives and society, a commitment to
action as well as academia, and a pledge to promote pluralism over
universalism. Such sentiments have for radical geographers interested
in questions of equality, justice, health, well-being and sustainability.
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A STUDY OF SHIRLEY JACKSON’S “THE LOTTERY” IN THE
LIGHT OF MARXIST CRITICISM

Abstract:

Shirley Jackson's "The Lottery" is one of the most anthologized, distressful, and
shocking stories of the 1950s America. Generally, the lottery means someone who is rewarded
with money or some exciting prizes. But in this short story lottery represents a tradition or an
old ritual which becomes a tragic incident at the end of the story.

The present study intends to examine the context of the story - if there is any link with
the events of Shirley Jackson's own life or she intentionally made the main character ‘Tessie
Hutchinson’ commit suicide to express her feelings through the victim's death as the result of
being so much integrated within the structure of the society. It also intends to investigate the
attack on capitalism and contemporary social conditions of Post-World war I America through
the various references used in “The Lottery” by Shirley Jackson. There are so many indications
clearly showing that the short story is an attack on the ideology and social order of the town
making itself an anti-capitalist work.

Based on this, the term paper is divided into two parts. The first part will describe the
possible reasons and social and political context behind writing this type of controversial anti-
capitalist story and the second part will be devoted to the analysis of the traces of Marxism
which we can find in "The Lottery". Hence, through this paper, it is tried to review the story

"The Lottery" in the lights of Marxists approach.

Key Words: Class, Marxism, Ideology, Society




Introduction:

A literary work is a source which reflects a social condition when the work is being
written. There are many questions how literature describes the society: its social status, social
construction, its economic, social and political administration system and so forth. Thus, the
work describes and defines the influence of a literary product in a society through Marxist
thinking and vice-versa.

“The Lottery” written by Shirley Jackson is a short story first published on 26™ June
1948 in a weekly magazine named ‘The New Yorker’. It is one of the most controversial stories
written by an American writer. The story gives us a description of an unknown small town in
the Post World War America. It is a story about an annual ritual that took place in the month
of June in almost every town in America. In this ritual a member of the community was selected
through random irrespective of caste, gender, appearance, religion, social class, or family
background and then he/she was killed by throwing stones. The inhabitants of the town started
to sacrifice humans once a year only to improve their harvest. It was believed is that time that

if the people of the town have stopped this ritual, they will have to suffer the consequences.

Chapter: 1

1.1 Context:

“The Lottery” was published after the World War II and near the beginning of the Cold
War era. The position of women in United States society in 1945s became an issue of interest
in the mid-1900s, with marriage and feminine domesticity depicted as the primary goal for the
American woman. As women had been forced out of the labour market by men returning from
the military service, many chafed at the social expectations of being an idle stay-at-home
housewife who cooked, cleaned, shopped, served their husbands, took care of the family

members, and tended to the children. Though Shirley Jackson set her story in an undefined




time and place, a reflection of her own life could also be found in this short story. The author
herself had led a painful life of identity crisis and depression from her childhood to her
adulthood and even after her marriage.

The idea of women being forced from one position of power to a lower position is
clearly shown in the last scene of “The Lottery” when the “winner” Tessie Hutchinson is the
one who receives the black dot and is stoned to death. She tries to fight for her life but in the
end is overpowered by society’s rules and regulations. The actual incident of stoning can be a
symbol of the women who fought to keep their jobs and were badgered and criticized by the
public. Because people thought that for women the actual place is in their home as a housewife.
Here, Shirley Jackson tries to connect herself with the character ‘Tessie Hutchinson’ in terms
of power, position, and struggle for her own against the patriarchal and capitalist society. The
author too sacrificed her writing, her passion, her dreams to fulfil the needs of her family. But
her family never felt that sacrifice. She fought for her identity. She struggled to make her
position affirm in the society just like her husband has.

An additional aspect of division demonstrated during the 1940s was once a woman was
married, she took her husband’s name and was seen as becoming part of his family, but the
woman’s family is to some extent tossed to the side and disregarded. This is expressed in the
story when Tessie Hutchinson questions why married daughters are only able to pull for their
husband’s families but not for their own families: “daughters draw their husband’s families,
Tessie, you know that as well as anyone else” (Jackson). Because in a patriarchal society,
women are considered subordinate to men because of their position in the family and the
society.

There are two links that can be found between the writer’s own experiences and the
picture of society she tries to depict in her story “The Lottery”. Firstly, the town as described

in the story seems to be alike to a rural area in which Shirley Jackson lived when she took down




the story. It is believed that Jackson modelled the town of her story after North Bennington in
Vermont where she and her husband started living after their marriage in 1940. Secondly, in
the short story town’s people’s violence may have its origin in an incident from Shirley
Jackson’s own life. She wrote the story after she had been attacked with stones by some school
children while she had been going home from her workplace.

In 1948 issue of the San Francisco Chronicle Jackson explained her reasons behind
taking down this short story:

“Explaining just what I had hoped the story to say is very difficult. I suppose, I hoped,
by setting a particularly brutal ancient rite in the present and in my own village to shock the
story’s readers with a graphic dramatization of the pointless violence and general
inhumanity in their own lives.” (Haven).

And how was the story written?

According to Jackson, speaking at a lecture, “I had the idea fairly clearly in my mind
when I put my daughter in her playpen and the frozen vegetables in the refrigerator and,
writing the story, I found that it went quickly and easily, moving from beginning to end
without pause. As a matter of fact, when I read it over later, I decided that except for one or
two minor corrections, it needed no changes, and the story I finally typed up and sent off to

my agent the next day was almost word for word the original draft.” (Haven)

Chapter: 2

2.1 Marxist Literary Theory:

Marxism literary theory comes from the philosophical concept of Marxism, which is
proposed by Karl Marx, a German Philosopher. Marx reverses this formulation and argues that
all mental (ideological) systems are the products of real social and economic existence. The

material interests of the dominant social class determine how people see human existence,




individual and collective. Legal systems, for example, are not the pure manifestations of human
or divine reason, but ultimately reflect the interests of the dominant class in particular historical
periods (Raman Selden).

The main aim of Marxism is to bring about a classless society, based on the common
ownership of the means of production, distribution, and exchange. The simplest Marxist model
of society sees it as constituted by a base (the material means of production, distribution, and
exchange) and a superstructure which is the ‘cultural’ world of ideas, art, religion, law, and so
on. The essential Marxist view is that the latter things are not ‘innocent’ but are ‘determined’
by the nature of the economic base. This belief about culture, knows as economic
determination, is a central part of the traditional Marxist thinking (Barry).

In regard to ideology, Marx thinks that as the base determines the superstructure; it
essentially holds up the ideologies of the base. Ideologies are the changing concepts, values
and feelings through which each and every person experiences their societies. They put forward
the dominant ideas and values as the beliefs of their society, thus preventing everyone from
discovering exactly how the society functions. Marxist critics, in this respect, interpret
literature in terms of ideology. Writers who show sympathy to the working classes or lower
classes and their struggle are admired favorably and writers who support the ideology of the
dominant or powerful classes are disgraced. Naturally, critics of the Marxist school differ in
breadth and sympathy the way other critics do. Marxist criticism is materialist, so it has more
in common with the ideas that focus upon how literature functions within social, political, and

economic structures, than it does with theories that focus only upon the text.
2.2 Marxist Approach in the story:

If someone looks at the title of the story, he or she can easily say that it is a story about
a winner who receives a positive response or a reward. But he will be shocked when he reaches

at the end after going through the entire story. Here, Jackson’s story ends not with a winner but




with a loser who is stoned to death by the townspeople and even her own children. Now if we
go through the short story very carefully and deeply, we can find that there are so many theories
like Marxism, Psycho-Analytic criticism, Feminism that we can discuss.

Basically, Marxism literary theory, focuses to change the whole world from a place of
partiality, hatred, and disagreement due to class struggle which is caused by the dominant
classes to classless society where property and opportunity are always available for all the
individuals. Originated and developed by Karl Marx, Marxism literary theory then conveys its
aim through the literature, as a cultural production, and as a form of ideology, one that validates
the power, the position and the status of the dominant classes. Karl Marx criticized the unfair
treatment with the working classes, or proletariat, by the capitalist or dominant classes who
were at that time the owners of the mines, factories, and other resources of the nation through
the literary work in the nineteenth century.

Shirley Jackson’s “The Lottery” shows us how the ruling class or dominant class in a
society can control the lower class or the working class through fear and subtle manipulation
of the proletariat. In the short story “The Lottery” there is a tradition which involves the New
England township people to select a winner and therefore, to be selected as a winner for a
lottery. And finally, the winner or the victim will be stoned to death. In the short story there is
a character named Mr. Summers who control the whole process from the beginning to the end.
It is his responsibility to lead the lottery. For example, when Tessie Hutchinson suggests her
daughter to be considered as a member of the Hutchinson family in the second trial of the
lottery, it is Mr. Summers who says that “daughters draw their husband’s families, Tessie,
you know that as well as anyone else (Jackson)”. So, in this way he represents the dominant
classes who owns all the powers of that time to operate the society. In addition, the women in
that society are low in status. They have no power and only the men in their families can pick

the lottery for the families and if the man of the family is absent, his son represents him instead




of the wife. Just like in a capitalist society, people who have no power have no say in the affairs
of the society, which is left to the powerful few. Moreover, the site of the lottery which is
between two buildings — the post office and the bank — represents the political and economic
power of the government and those who are in power like Mr. Summers and Mr. Graves.

Based on the concept of Marxism, “The Lottery” is considered as an ideological
mechanism; that is to say it serves to strengthen the township people’s hierarchical social order
by establishing an unconscious fear that if they don’t follow the order, they might be the victim
in the next lottery. Capitalism is the main concept or the ideology of the story. There are so
many instances that prove the town a modern capitalist society. Mr. Summers who is the owner
of the town’s largest business which is coal business and who is also the mayor of that town:
“The lottery was conducted — as were the square dances, the teen club, and the Halloween
program — by Mr. Summers who had time and energy to devote to civic activities. He was a
round-faced, jovial man and he ran the coal business (Jackson)”. Then there is Mr. Graves
who is the postmaster of that town regarded as the second most powerful government official:
“The postmaster, Mr. Graves, followed him carrying a three-legged stool (Jackson)”. And
finally, there is Mr. Martin who has economically advantageous position in the town as he is
the grocer of the town. These three men, known as the most powerful men in the town, conduct
the lottery. When the lottery is not being conducted the old black box is kept in one of their
homes or the places of business: “The rest of the year, the box was put way, sometimes one
place, sometimes another; it had spent one year in Mr. Graves’s barn and another year
underfoot in the post office, and sometimes it was set on a shelf in the Martin grocery and
left there (Jackson)”.

Another instance of Marxist criticism lied in the participation rules created by the
ancestors for the lottery. It seems to play a vital role in the lottery. First of all, these rules are

made only for the common people of the town. Those rules are not applied to the upper classes
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of the society. Because they economically and politically control the whole town and also, they
are the administrator of that town as well as of the lottery and they have no chance of being
victims of stoning: “Who is it?” “Who’s got it?” “Is it the Dunbars?” “Is it the Watsons?”
“It’s Hutchinson. It’s Bill,” “Bill Hutchinson’s got it. (Jackson)”. From the above quote we
can say that the two families Dunbars and Watsons are not the most powerful in the town, if
they were then why did not ask whether the Graves or the Summers had it? So, in that sense
those rules show us who has and who does not have the authority in the town’s hierarchical
order. It determines the process of selection in the lottery. The towns people are made to believe
that it is democratic, and everyone gets equal chance of selection. It is like a communist illusion
which is a conceptual effect that keeps the town’s people from criticising the social class
structure or the ruling class of the town.

It is mainly a story about an inhuman yearly tradition of a town and its effects and
consequences. “The Lottery” presents a weakness in human individuals. The town has been
celebrating such an inhuman ritual for many years with no questions asked and its main motive
was to carry on the old ritual. “Lottery in June, corn be heavy soon. There’s always been a
lottery (Jackson),” old man Warner says. “Nothing but trouble in that, pack of young fools
(Jackson)” he says when some people start talking about quitting the tradition: “Some places
have already quit lotteries” (Jackson). Tessie Hutchinson who is a housewife shows her
discordance with the process of the lottery when her husband is going to choose the lottery for
her. And finally, she was stoned. In stoning Tessie, the villagers treat her as a scapegoat of a
rebellion against the rules. Though some townspeople show some fear of the tradition by
saying; “Don’t be nervous Jack, take your time, son (Jackson)”, nevertheless not a single
person openly expresses fear or disgust towards the lottery instead of enthusiasm.

“The Lottery” is filled with symbols and references. In her short story “The Lottery,”

author Shirley Jackson uses several objects such as the lottery itself, the black box, stones and

[l

—
| —




character names to represent something more than just simple things or objects. These objects
and symbols are woven together to paint a bleak picture of a small town that is blindly following
an old tradition even though most of the people know nothing about it, nor do they really care
about how it started. Jackson effectively uses these symbols to help the reader see the greater
tragedy and danger in society when people blindly do something — either for good or bad — that
everyone else is doing just because it’s a tradition. This story is in many ways a parable more
than a traditional story. A society so mired in its traditions that it has lost the ability to even
look at the reasons for those traditions, but instead follows them blindly even when they hurt
its citizens. The Lottery is a metaphor for the unconscious ideological mechanism of scapegoat.
In choosing Tessie through the lottery, Jackson has attempted to show us whom the village
might have chosen if the lottery had been in fact an election. Marxism, in this respect, reminds
the class people to give a chance for women in taking part to eliminate the bigotry and the

oppression.

Conclusion:

Marxism literary theory is used to review a literary work based on class struggle. It can
be regarding two binary oppositions like the ‘powerless’ to the ‘powerful’ / ‘lower class’ to the
‘higher class’ / ‘the people’ to the ‘government’ and so on. “The Lottery” is a short story about
the oppression committed by dominant class society to the classless society, in terms of
fulfilling the needs. As a whole it is a great example of what happens when society is radically
divided between two classes — high and low or Powerful and Powerless. When the wealthy
gains absolute power, their tendency is to rule over the lower-class people through
manipulation and fear. By characterizing the dominant classes and the lower classes Shirley

Jackson perfectly portrayed the class struggle in the mid -1900s American society.
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4. Explain the issues in identifying training needs
All training activities must be related to the specific needs of the organization
and the individual’s employees. A training program should be launched only
after the training needs are assessed clearly and specifically. Training needs
can be identified through the following types of analysis.
Organizational Analysis: - It involves a study of the entire organization
in terms of its objectives, its resources, resource allocation and utilization.
Organizational analysis consists of the following elements.

i. Analysis of Objectives: This is a study of short- term and long- term
objectives and the strategies followed at various levels to meet these
objectives.

1. Resource Utilization Analysis: How the various organizational resources
are utilized is the main focus of this study.

11. Organization Climate Analysis: The prevailing climate of an
organization reflects the members attitude. It also represents management’s
attitude towards employee development.

1v. Environmental Scanning: Here the economic, political, socio- cultural and
technological environment of the organization is examined.

Task or Role Analysis: - 1t is a systematic and detailed analysis of jobs to
identify job contents. the knowledge, skills and the work behavior. On the part
of the job holder, particular attention should be paid to the task to be
performed.

Manpower Analysis: - In this analysis, the persons to be trained and the
changes required in the knowledge. skills and aptitudes of an employee are
determined.

o First of all, it is necessary to decide whether performance and training is
needed.

e Secondly, it is determined whether the employee is capable of being trained

» Thirdly, the specific areas in which the individuals require training.

e Lastly, whether training will improve employee’s performance or not.

Other alternatives to training i.¢. modification in the job, new process, ete.

B|Page
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5. Discuss the different training methods
Training methods are generally classified by the location of instruction. The
different types of training methods-
On_the Job Training: - Under this method the trainee is placed on a
regular job and taught the skills necessary to perform it. The trainee learns by
observing and handling the job, So, it is called “Learning by Doing™.
Several methods of on the job training are as follows:

1. Job Instruction Training: It is used primarily to each worker how to do
their current job. A trainer, supervision acts as the coach. The JIT involves the
following steps:

1. The trainee receives an idea of the job, its purpose and its desired outcomes
with a clear focus on the relevance of training,

ii. The trainer demonstrates the job in order to give the employee a model copy.

1i. Next the employee permitted to copy the trainer’s way.

1v. Finally. the employee does the job without supervision.

Merits:

1. The main advantage is that the trainee leans on the actual machine in use and
in the real environment of the job.

ii. This method is very economical.

iii, The traince learns the rules, regulation and procedures of the job by observing
their day- to- day application.

iv. This is the most suitable method for teaching knowledge and skills.

Demerits:

i The trainee finds it difficult to concentrate due to noise in actual workplace.

1. The trainee may cause damage to costly machines and materials.

In spite of the above disadyantage, JIT is the most widely used and accepted
methods of OJT.

2. Coaching: - Coaching is the type of daily training and feedback given to
employees by immediate supervisors. It involves a confinuous process of learning by
doing and answers questions, he offers a model for trainees fo copy, conducts lot of
decision-making meeting with trainces.

3. Mentoring: - Mentoring is a relationship in which a senior manager in an
organization assumes the responsibility for grooming a junior person. In a
work situation such mentoring can take place at both formal and informal
levels.

4. Job Rotation: - It involves movement and transfer of trainee from one
position to another position on some planned basis. The objective of job
rotation 15 to broaden the knowledge, skills and outlook of trainees.

5. Committee Assignments: - In this method, the trainees are asked to solve
an actual business problem. The trainees have to work together and offer
solution to the problem. Assigning talented employees to important

commitices can give these employees a broad experience and can help them to
understand the real problem.

7|Page
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Off-the-Job-Training: - Under this method, the traince learns outside the
job and devotes whole time on learning. The different methods off- the- job-
training are:

1. Vestibule Training: In this method, a training center is called vestibule is
set up and actual job conditions are duplicated in it. Experts trainer trains the |
employees with the help of equipment and machines,

Merits:

1. The main advantage of vestibule training is thal the trainee can concentrate
without disturbance of the workplace noise.

il. The interest and motivation of the trainee are high as the real job conditions
are duplicated.

1. Correct method can be taught by the trained instructor who knows how to
teach.

iv. It permits the trainee to practice without fear.

Demerits:

1. Vestibule training is highly expensive.

1i. The training situation is somewhat artificial and the trainee does not get a feel
of the real job.

iii. Separation of training from the supervisors may lead to problem in the
organization.

2. Apprenticeship Training: In this method, theoretical instruction and
practical learning are provided to trainees in training institutes. Generally, a
stipend is paid during the training period. |
Merits: |

1. The main advantage of this method is that it combines theory and practice.

ii. The trainee acquires skills which are valuable in job market.

Demerits:

i It is time consuming and expensive.

ii. Many persons leave the training midway as the period ranges one year to five
years.

3. Classroom Training: Under this method, training is provided in company
classrooms case studies, group discussion and audiovisual aids are used to
explain knowledge and skills to the trainees. It is useful for orientation and
safety training programs.

4, Internship Training: It is a joint program of training in which educational
institutions and business firms co- operate. Selected candidates carry on
regular studies for the prescribed period. This method of training is used in
professional studies such as MBBS, CA, MBA, etc.

5. E- Learning: Business firms are using electronic technology for training in
modern times. E-Learning methods include training thought CD-ROM,
Internet and Intranet, etc. E-Learning makes use of social welfare such as

8|Page
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8. Explain the importance of Executive Development/

Management Development
Executive Development is necessary for the following reasons:

1. The size and complexities of organization are increasing day to day. Managers
need to be developed to handle the problems of giant and complex
organization in the face of increasing competition.

il. The rapid rate of technological and social change in society requires training
of managers so that they are able to cope with these changes. Automation, cut-
throat competition, growth of new markets are the major problems that are to
be handled.

i1 Business and industrial leaders are increasingly recognizing their social and
public responsibility. Executive Development is required to broader the
outlook of managers.

iv. Laboure Management relations are becoming increasingly complex. Managers
requires new and greater skills in collective bargaining, union negotiation,
grievance redressal, etc. More competent managers are needed 1o manage the
modern workforce.

v. M. D programs are required to train and develop professional managers.

vi. Managers need education and training to understand and adjust to changes in
socio- economic forces, without M. D programs executives may become
obsolete. Managers will not be able to survive in future unless they keep pace
with modern management education, research, principle and practices.

vil. Management of public utilities, state enterprises and civic bodies is being
professionalized in order to improve operational efficiency.

No organization can be successful in the long run without a planned approach
to the development of its managerial persons. In the word of P. F. Ducker-
“An institution that cannot produce its own managers will die”.
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9. Methods and Techniques of M. D Programs or Types of M. D

1,

ii.
V.

e

iii.
Iv.

il

1.

v,

i,

Programs
Various methods of M. D may be classified into two broad categories:
On the Job Methods: - On the job training is most suitable when the aim
is to improve on the job behavior of executives. It includes the following:

. Coaching: In this method the superior guides and instructs the trainee as a

coach. The coach sets mutually agreed upon goals, suggests how to achieve
these goals.

Merits: Coaching method offers following advantages:

It is learning by doing.

Every executive can coach his sub- ordinates even if on executive
development program exists.

Periodic feedback and evaluation are a part of coaching.

It is very useful for orientation of new executives and for developing operative
skalls.

It involves close interactions between the trainee and his boss.

However coaching method suffers from the following limitations/
Demerits:

It tends to perpetuate current managerial styles and practices in the
organization.

It requires that the superior s a good teacher and guide.

The training atmosphere is not free from the wormes of daily routine.

The trainee may not get sufficient time to make mistakes an earmn from
experience.

Understudy: An understudy is a person selected and being trained as the heir

-apparent to assume at a future time the full duties and responsibilities of the

position presently held by his superior. The superior routes much of the
department work through the junior, discusses problem with him and allows
him to participate in the decision- making process as often as possible.
Merits: Understudy method provides many advantages-

The trainee receives continuous guidance from the senior and gets the
opportunity to see the total job.

It is practical and time saving due to learning be doing.

The trainee takes interest and shares the supervision’s workload.

The junior and the senior come closer to each other.

It ensures continuity of management when the superior leaves his position.
Demerits: Understudy method, however suffers from the following
disadvantages-

It perpetuates the existing managerial practices.

As one employee is identified in advance as the next occupant of a higher-
level managerial position, the motivation of other employees in the unit may
be affected.

The sub- ordinate staff may ignore the understudy and treat him as an intruder
without clear authority and responsibility.
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Training Program
The training program is given at IRSL at every month according to the
training calendar is being schedule. The induction program at IRSL is
normally of 6 months. It is designed as per the departmental requirements.

It the beginning of this program, the employee is required to fill a particular
from. This from contains his basic information. The induction program for the
employee is designed after studying this from, taking into consideration his
background, areas of interests, weaknesses, strengths etc,

Normally, Butibori is the only center for induction at IRSL. Employees from
different place are trained at Butibori plant. To begin with the induction the
very first thing is to develop amongst these employees, a feeling of
togethemness. For this, these employees are given classroom training for about
a month. Various department come 1o the class room to deliver lecture. During
these classrooms training and employees get familiar and friendly with each
other. To strengthen the feeling of togetherness and develop a sense of
belonging groups are formed in the classroom. These groups are given various

tasks and intergroup competitions are conducted. Thus, they are kept busy all
the time,

In the evening these employees are taken for plant visit. Quting is also planned
to frame people in the area. During this one-month training examinations
business games, presentations are taken after this 1 month.

Here the GET’s and MT’s are taken to different units. In this training they
learn the setup of the company. Until this rotational training the placement of
the candidates is not disclosed. Placement are decided on completion of the
rotational fraining. At placement branch again the candidate is sent to different
department. This may take 2-4 months. Then they are back to their respective
department. No leaves are allowed during the 6 months of induction period.
After the completion of induction period a week’s leave is permitted before
joining.

The difference between the induction of GET's and MT’s is that the MT’s
have to go deeper into the management part than the technical part.

At the end of the induction a report and feedback have to be submitted by the
employee.

Induction of the GM and above level includes only the visit to different
people. Induction program for workers is restricted to his department and
place at work.
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Research Design
Research design can be thought of as the structure of research. It is the glue
that holds all the elements in a research project together. Research design is a
vital part of the research study. It is the logical and systematic planning and
directing of piece of research. It is the master plan and blue print of the entire
study.

Sources of Data: - The sources of the data are as follows:

i. Primary Data: -

e Internal data about working of HR department gathered from organization.

s Interview.

e (Observation.

e Sufficient data collected through feedback forms by the employees.

i.. Secondary Data: -

* Magazines, journals, brochures, etc.

«  Website of the company.

¢ Books.

e Earlier researches on similar topic.
Samples: - we always have to work with a sample of subjects rather than the
full population. But people are interested in the population, not the sample. To
generalize from the sample to the population, the sample has to be
representative of the population. The safest way to ensure that it is the
representative 1s to use a random selection procedure.
Method of sampling used: “Random sampling method’:
In the random sampling method, all items have some chance of selection that
can be ealculated. Random sampling technique ensures that bias is not
introduced regarding who is included in the survey.
Sample Size: The sample size taken is 20 employees from the Human
Resource Development of Indorama synthetics (India) Itd. Butibori,
Data Collection:

Survey- questionnaire: - Behaviors, beliefs and observations of specific
groups are identified, reported and interpreted.
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ABSTRACT

Indian Oil Corporation Ltd (IOCL) is a premier public sector company in the
Oil & Gas sector and is engaged in the business of refining and retailing of
petroleum products including LPG in the country. It is the leading Indian
corporate in the Fortune “Global 500’ listing. IOCL is having about 129 POL
Depot/Terminals, 91 LPG Bottling Plants which serve every nook and corner
of the country. Indane (the trade name of LPG of IOCL) is supplied to the
consumers through a network of about 5,456 distributors (51.8% of the
industry).The growth in demand of LPG for domestic purpose is increasing at
a rapid pace. To improve safety standards in Petroleum Industry, Ministry
constituted OISD which establishes standards/practices to be followed in
petroleum sector from time to time. The growth in demand of LPG for
domestic purpose is increasing at a rapid pace everywhere in the country. In
order to overcome increasing LPG demand, a bottling plant is very much
necessary to be established to cater LPG to the customers and ensure that there
would not be a shortfall in supplies and customers will not suffer for LPG
refills on any account. To cope-up with the increasing demand of Liquefied
Petroleum Gas (LPGQG) in future due to increase in its domestic use, Public
Sector Oil Companies are setting up new bottling plants as well as augmenting
their existing capacities. Indian Oil Corporation Ltd (IOCL) currently has 89
bottling plants in the country to do such bottling




PREFACE

The primary objective of this report is to provide the insight into the core of
“RECRUITMENT POLICIES FOLLOWED BY INDIAN OIL. CORPORATION” and
an understanding and Importance of INDIAN OIL INDUSTRY.

We hope that the report has made the text interesting and lucid. In writing this
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1. INTRODUCTION

THEORETICAL CONCEPTS:

» RECRUITMENT: Before an organization can fill a job vacancy, it must
find people who not only are qualified for the position but also who
wants a job. Recruitment refers to organizational activities that
influence the number and type of applicants who apply for a job and
whether the applicants accept the jobs if offered. Thus recruitment is
directly related to both human resource planning and selection.

Although it can be quite expensive organization have not always viewed
recruitment as systematically as other HR functions such as selection.

During the coming years, however the importance of recruitment will
increase for many organizations’ for at least two reasons:

« A majority of companies think that they will face shortage of employees
who possess the necessary skills for the jobs.

« The downsizing and costs saving measures undertaken by many
companies in recent years have left recruitment budgets much smaller
than before.

Thus recruiters will have to become acquainted with new and more cost
effective ways of attracting qualified applicants. We are here to give a
presentation on recruitment policies followed by Indian Oil Corporation
Limited, which is an Indian state owned oil and gas company headquartered in
New Delhi. It is the largest commercial enterprise in the country, with a net
profit of INR 19,106 crore for the financial year 2016-17. In the year 2017, the
company had 33,135 employees, out of which 2735 were women. They recruit
people from the age 18years to 26years. Hence, Indian Oil Corporation
Limited(IOCL) is the Energy of India.




2. OBJECTIVES OF RECRUITMENT

Various factors in the environment affects the recruitment process. The
recruitment process begins with an attempt to find employee with the
abilities and attitudes desired by the organization and to match them with the
tasks to be performed. Whether potential employee will respond to the
recruiting efforts will depend on the attitudes they have developed towards
those tasks and the organization on the basis of their past social and working
experiences. Their perception of the task will also be affected by the work
climate in the organization. The recruitment process depends on factors like
external and inte rnal influences. Some important objectives are as follows:

» To serve the national interests in oil and related sectors in accordance
and consistent with Government policies.

» To ensure maintenance of continuous and smooth supply of petroleum
products by way of crude oil refining, transportation and marketing
activities and to provide appropriate assistance to consumers to conserve
and use petroleum products efficiently.

» To enhance the country’s self-sufficiency in crude oil refining and build
expertise in laying of crude oil and petroleum product pipelines.

» To minimize fuel consumption and hydrocarbon loss in refineries and
stock loss in marketing operations to effect energy conservation.

» To earn a reasonable rate of return on investment.

= To optimize utilization of refining capacity and maximize distillate yield
and gross refining margin.
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To identify the various factors companies, undertake prior to the
recruitment process.

To study how the companies, establish a fit between their business strategy
and recruitment strategy.

IndianOil




3. COMPANY PROFILE OF INDIAN OIL CORPORATION LIMITED

Indian Oil, the largest commercial enterprise of India (by sales turnover),
found in the year 1964; in New Delhi, is the only Indian company to find a
place in Fortune's "Global 500" of the world's largest industries (Rank 278 in
1998). Among Petroleum Refining companies, it has a global ranking of 16 by
sales and profits. It is ranked 1st in Fortune India 500 list for the year 2016
and 168th in Fortune's "Global 500" list of the world's largest companies in the
year 2017.

Indian Oil touches every Indian's heart by keeping the vital oil supply line
operating relentlessly in every nook and corner of India. With the backing of
over 32% of the country's refining capacity (as of 1st April 2000) and 6260
kms of crude/product pipelines across the length and breadth of the country,
India Oil's vast distribution network ensures that essential petroleum products
reach the customer at the "right place and right time and right time". Indian
Oil’s refineries and pipelines have been consistently achieving more than
100% capacity utilization and our marketing share is about 55% in India. India
Oil's activities are backed by its "Research and Development Centre", the first
such center established in India. This center has over the years grown into a
major technological development center of international repute. Indian Oil
also has four overseas offices in Kuwait, Malaysia, Dubai, and Mauritius.

As the premier National Oil Company, our endeavor is to serve the national
economy and the people of India. They also have a "vision beyond tomorrow"
- of becoming an integrated and diversified "Global Energy Corporation".
They are continuously innovating and strengthening areas of core competence.
At the same time, they are exploiting opportunities offered in the new
liberalized scenario by globalizing and diversifying into related areas. As of
31st March, 2017 Indian Oil's employee strength is 33,135 out of which
16,545 are in the officer cadre.
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BUSINESS RESPONSIBILITY REPORT

» General Information about the company:

Corporate ldentity Number(CIN)

L23201MH1959G0I1011388

Name of the company

Indian Qil Corporation Limited

Industry Type Oil and Gas

Founded 1964; 54 years ago in New Delhi
Chairman Sanjiv Singh

Registered Address Indian Oil Corporation Limited, Indian

Oil Bhavan, G-9, Ali Yavar Jung Marg,
Bandra(East), Mumbai-400051

Corporate Office

New Delhi

Area served

India, Sri Lanka, Middle East, Mauritius

» Financial Details of the company:

Paid Up Capital(INR)

4,855.90 crores(as on 31.03.2017)

Total Turnover(INR)

4,38,709.96 crores(2016-2017)

Revenue(INR)

364,081.74 crores(2017)

Operating Income(INR)

26,321.24 crores(2017)

Net Income(INR)

19,106.4 crores(2017)

Total Assets(INR)

150,113.52 crores
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FINANCIAL REPORT OF IOCL

AS PER IND-AS AS PER PREVIOUS IGAAP
2016- | 2015- | 2016- | 2015- 2015- 2014- | 2013- | 2012-
17 16 17 16 16 15 14 13
_____ (Us $ (Xin Crore)
Million )----- | ==--mmmmemmeemeee
Financial
Turnover 65391 | 60969 | 438710 | 399105 | 399601 | 450756 | 457571 | 414919
Profit Before Exceptional Items, Finance | 5364 | 3570 35989 23371 | 22329 14291 19023 17284
Cost, Tax,
Depreciation &Amortization (EBITDA)
Profit Before Exceptional Items, Finance | 4437 | 2834 29766 | 18552 | 17476 | 9762 13263 12083
Cost &
Tax (EBIT)
Profit Before Exceptional Items & Tax 3923 2362 26321 15462 14476 | 6327 8179 5648
Profit Before Tax 3923 | 2570 26321 | 16826 | 15840 | 7995 9926 5648
Profit After Tax 2848 | 1717 19106 | 11242 | 10399 |5273 7019 5005
Other Comprehensive Income 726 (1060) | 4868 (6940)
Total Comprehensive Income 3573 | 657 23974 | 4302
Contribution to Central & State 26683 | 20175 | 179014 | 132064 | 132064 | 98326 | 86164 | 79819
Exchequer
39940 | 30714 | 30714 | 27315 | 25713 | 23601
Cumulative Dividend (on issued share
capital)
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OPERATIONAL REPORT OF IOCL

2016-2017 | 2015-2016 | 2014-2015 | 2013-2014
Operating
Performance
Product sales
Domestic
Petroleum Million 74.110 72.603 68.467 67.617
Products Tones
Gas Million 1.920 1.929 1.805 1.830
Tones
Petrochemicals| Million 2.453 2.413 2.390 1.991
Tones
Explosives Million 0.158 0.144 0.100 0.085
Tones
Total Domestic| Million 78.641 77.089 72.672 71.147
Tones
Export Million 4.849 3.575 3.749 4.384
Tones
Total Million 83.490 80.664 76.511 75.531
Tones
Refineries Million 65.191 56.694 53.126 53.126
Throughput Tones
Pipelines Million 82.490 79.824 75.684 73.069
Throughput Tones
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DIAGNOSTIC MODEL

EXTERNAL ENVIRONMENTAL
INFLUENCES

0 Government
Regulations &
Laws

O The Union

o Economic
Conditions

O Composition of
Labor Force

INFLUENCES

O Strategy
Goals

]

Culture
O Work Group

Experience

INTERNAL ENVIRONMENTAL

O Organizational

O Leader’s Style &

HUMAN RESOURCE PROCESSES

|

|

|

|

ACQUIRING HUMAN
RESOURCES

O HRPlanning
O Job Analysis
& Design
O Recruitmen

t&
Selection

REWARDING HUMAN
RESOURCES

O Performance
Evaluation

O Compensation
O Benefits &
Services

DEVELOPING HUMAN
RESOURCES

O Orientation &
Training
Development
o Career
Planning

]

PROTECTING &
EVALUATING

O Safety Health
& Wellness
g Evaluation

DESIRABLE END RESULTS

!

!

U

Socially

Responsi
High Ethical

ible &

Competitive, High
Quality Products

Services

Competitive, Quality

A diagnostic model is a framework for identifying, analyzing and interpreting

data in a given context to identify possible needs. The recruitment process

begins with an attempt to find employee with the abilities and attitudes desired

by the organization and to match them with the tasks to be performed.
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STATENENT FOR PROFIT AND LOSS FOR THE YEAR
ENDED ON MARCH 31, 2017:

PARTICULARS NOTE NO.

‘ MAR-2017(in crore)

MAR-2016(in crore)

1. Revenue From 23 445,372.91 406,872.99
Operations
2. Other Income 24 4,208.58 2,322.16
3. Total Income (1+2) 449,581.49 409,150.15
4. Expenses: 25 156,910.25 142,265.53
*  Cost of the materials
consumed
*  Purchases of stock-
intrade
+  Changesin 141,925.49 143,628.81
Inventories.
* Employee Benefits 26 15,259.80 3,479.20
Expense
*  Finance Costs 27 9,657.89 7,114.02
* Depreciation
a) Tangible assets
b) Intangible assets
- Excise Duty 28 3,445.43 3,089.89
e Other Expenses
6,161.81 4,769.58
£1.16 48.99
Total Expenses(4) 6,222.97 4,818.57
85,499.75 59,651.56
34,858.27 29,640.28
29
423,260.25 393,687.86
5. Profit  Before 26,321.24 15,462.29
Exceptional Items
and Tax(3-4)
6. Exceptional Items - 1,364.25
7. Profit Before Tax 26,321.24 16,826.54
8. Tax Expenses 7,460.29 245.45 3,747.89
1,836.42
9. Profit For The Year(78) 19,106.40 11,242.23
10. Other 30 4,537.97 7,140.98
Comprehensive 181.18 224.88
Income: 247.75 36.78
99.41 12.72
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11. Total Comprehensive 31 23,973.89 4,302.07

Income For The
Year(9+10)
12. Earnings per Equity 32 40.31 23.72
share(Rs)
VISION

Indian Oil's vision with values encompasses the corporation’s new aspirations
to broaden your Horizons to expand across new vistas and to Infuse new age
dynamism among its employees. Adopted in the company's golden jubilee
year (2009) as a shared vision of Indian Oil people and other stakeholders it is
a matrix of 6 cornerstones that put together facilities the Corporation's
endeavor’s to be the energy of India and to become a globally admired
company.

More importantly, the vision is infused with the core values of care,
innovation, passion and trust, which embody the collective conscience of the
company and its people and have helped it to grow and achieve new heights
of success year after year.
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VISION

Ethies
Setting high
standards for
elhics and values
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Fostaring ’ Leading with
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for a lifetime " e 4 10 excal

5

—_—

IndianOil

The Energy of India

A Glabally Admired Company J
Technology A e Innovation

Hamessing e o Pioneering the
frontier : = spirit of creativity
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Environment

Caring for the
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VALUES

Care « Innovalion « Passion « Trust

To achieve international standards of excellence in all aspects of energy and
diversity business with focus on customer’s delight value of products and services
cost reduction.

To maximize creation of wealth value and satisfaction for the shareholders.

To attain leadership and developing adapting and assimilating state of the art
Technology for competitive advantage.

To provide Technology and services through sustained research and development.
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INDIAN OIL CORPORATION COMPANY ANALYSIS:

Indian Oil Corporation

B Govt. Of India
B Mutual Funds
¥ Bank/FI

H |nhsurances

PRODUCT AND SERVICES:

Indian oil accounts for nearly half of India’s petroleum market share,
35% national refining capacity, 11% downstream sector pipelines and
through capacity. The Indian oil group owns and operates 11 of India’s
23 refineries with a combined refining capacity of §0.1 MMTPA
(million metric tons per annum). Indian oils cross country pipeline
network, for transportation of crude oil to refineries and finished
products to high demand centers, spans over 13,000 km. the company
has throughput capacity of 80.9 MMTPA for crude oil and petroleum
products and 9.5 MMSCMD for gas. On 19" November 2017 IOC, in




collaboration with Ola, launched India’s first electric charging station
at one of its petrol-diesel stations in Nagpur. Indian governments’
National Electric Mobility Mission Plan launched in 2013 aims at
gradually ensuring a vehicle population of 6 to 7 million electric and
hybrid vehicles in India by 2020.

PRODUCTS AND SERVICES ANALYSIS:

Price regulated Deregulated

Liguefied Petroleum Gas(LPG) Fuel and Feedstock

Motor Spint (Gasoline) Lubes and Greases

Aviation Turbine Fuel(Jet kero) Petrochemicals and Specialties

Superior Kerosene Qil(Kero)

High Speed Diesel(Gas Qil)

PRODUCT PRICES:
PETROL.:
Delhi 74.08
Kolkata 76.78
Mumbai 81.93
Chennai 76.85

20




DIESEL:

METROS PRICES
Delhi 65.31
Kolkata 68.01
Mumbai 69.54
Chennai 68.90
KEROSENE:

METROS PRICES
Delhi Declared as kerosene free city
Kolkata 24.51
Mumbai 26.31
Chennai 28.21
INDANE.:

METROS PRICES
Delhi 491.35
Kolkata 494 .33
Mumbai 489.04
Chennai 479.44
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LOCATIONS OF IOCL REFINERY AT VARIOUS CITHES
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4. RESEARCH METHODOLOGY

RESEARCH OBJECTIVE UNDERTAKEN: To study the Recruitment and
selection practices at I[OCL.

SOURCES OF DATA COLLECTION:

Secondary sources: Data was screened from secondary sources for further
inputs. Also data was obtained from various journals in order to supplement
details of recruitment trends globally and locally.

RECRUITMENT OF IOCL EMPLOYEES:

Code Trade Qualification Reservation of
seats
Gen| SC ST| OBC
101 Trade 3years full time
Apprentice/Attendant BSc 20 a6 0 11
operator
102 Technician Apprentice Matric with 08 0| 04
2years 03
103 Trade Apprentice 3years full time | 05 0| 03
BSc 02
104 Technician 3years Diplomain| 20 0| 12
Apprentice- Chemical Chemical 08
Engineering
105 Technician 3yeras full time | 08 0| 04
Apprentice- Diploma in 03
Mechanical Mechanical
Engineering
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106 Technician 3years full time | 10 05
Apprentice- Electrical Diploma in 04 | 01
Electrical
Engineering
107 Technical Apprentice- | 3years full time | 05 0| 03
Instrumentation Diploma in 02
Instrumentation

5.RECRUITMENT METHODS

¢ '

Internal methods External
methods
- Job posting - Cross

National Advertising - Skill inventories
- E-recruitment

- Referrals
- Transfer and promotion

The methods of recruitment open to a business are often categorized into:
Internal recruitment is when the business looks to fill the vacancy from within
its existing workforce. External recruitment is when the business looks to fill
the vacancy from any suitable applicant outside the business.

EVALUATING THE RECRUITMENT METHODS:

One of the most important reasons to evaluate recruiting method is to
determine the cost versus benefits of various methods. When recruiting
method do not attract enough applicants many organization’s respond by
raising the salaries. Recruiting costs include factors such as the cost of
advertising, the salaries and travel expenses of recruiters, travel expenses of
potential job applicants and recruiting agencies. The effectiveness of recruiting
method varies among organizations and even jobs within the same
organization.
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UTILIZING RECRUITING RESOURCES:

Companies frequently use a variety of internal and external recruiting
strategies to locate and hire their workers. Although one technique may work
well for some organizations, the same technique may prove ineffective for
others. Some technique may mesh well with the organization’s competitive
strategy. By interpreting both internal and external recruiting techniques, a
company can develop overall recruiting plan 1.e. specifically tailored to
support its overall strategy and result in selection of highly qualified
applicants. A yield ratio can be developed for each position to be filled. A
yield ratio is the number of candidates who pass a particular recruitment
hurdle divided by the number who attempted the hurdle. It is important to keep
in mind that the plan should support the company’s overall strategic approach.

ALTERNATIVES TO RECRUITMENT:

Another strategic business decision can be made is not to recruit. Instead they can rely
on alternative staffing options.

COMMON ALTERNATIVE STAFFING OPTIONS

Traditional Long Term Part time Independent Outsourcing
temporary temporary Employee  Contractors Services
assignments  employees leasing

Services
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RECRUITMENT PROCESS - INTERNAL AND EXTERNAL

IOCL follows both internal and external recruitment processes for managerial
and nonmanagerial level procedure of recruitment.
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PROCESS OF RECRUITMENT
|

| }

Internal sources External Sources
-Transfers -Employment Exchanges
-Promotions -Advertisement -Present
Employees -Labor Unions

IOCL indulges in internal hiring for the staff and the managerial levels.
Import cases promotion on basis of performance is a common factor. In fact,
in the managerial level the merit is the only basis of internal recruitment. In
case of the non-managerial level it may be promotion or if the employee has
added some qualification to his skill set. The internal hiring definitely is
dependent upon the next level vacancy. As per employee moves higher up
the ladder the recruitment at the senior level becomes strictly merit based.
Hence the promotions are tougher. Also the success of succession planning is
more relevant for the senior people.

An effective recruitment system like any other HR sub-system needs to be sync with
the business strategy and objectives of the organization. Organization’s adopt specific
recruiting strategies tailored to their business needs. These business needs may change
depending on the stage of growth of the organization.
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Business Situation

Characteristics of business

situation

Characteristics of
candidate

Starting a new business

Financial risk

No systems
Operational experience
base is lacking

Vision Staffing

Turnaround

New acquisitions

Need for rapid decision

making Low
morale

Weak competitive
position

Incompetent personnel
Low morale

Strong leader
Business strategies

Management skills

Strong leader Credibility

Liquidity of business

Low returns Low
morale

Determination
Wants to be respected

Redeployment

Long term risks
Resistance to change

Supportive
Risk Taker
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> RELEASE OF ADVERTISEMENTS:

« Preparation of draft advertisements.
« Handling over the advertisement material to the agency.

« Publication of advertisement in selective newspapers throughout India
as well as the employment news through the advertising agency.

» RECRUITMENT THROUGH GATE EXAMINATION:

After 2010, IOCL stopped conducting their own exams and started considering
GATE scores.

Selection procedure through GATE as of 2018 is as follows:

« Candidates are required to appear in GATE 2018 in the respective
discipline.

« Candidates are selected based on valid GATE 2018 scores for
appearing in GD/GT and Interview.

« Shortlisted candidates are required to participate in Group Discussion
(GD), Group Task (GT) and Personal Interview (PI) for assessment of
different facets of knowledge, skill, attitude and aptitude in case and
thus the recruitment will be done.

« The final merit will be prepared discipline-wise. In order to be
considered for the merit list, the candidates are required to secure
minimum 40% marks in GD/GT and PI.
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» DESPATCH OF LETTERS FOR GD/GT AND INTERVIEW:
- Handling of craft letter for printing by the agencies.

+ Dispatch of call letters to candidates for GD/GT and interviews in
four Metro cities - Delhi, Mumbai, Chennai, Kolkata.

» CONDUCTING OF GD/GT AND INTERVIEW:
« Simultaneous conducting of GD/GT and interview in 4 Metro cities.

« The certificate and other documents of the candidate are verified on
the specified interview date at the venue itself.

« Declaration forms duly filled in by the candidates along with copies
of relevant documents are made over to the selection committee
members before interview.

« Candidates appearing in GD/GT and interview are reimbursed rail are
limited to first class or second tier AC by the shortest route at the
venue on production of documentary proof thereof.

General category candidates have to execute a bond of Rs.3,00,000, while
SC/ST/OBC & PWD candidates must execute a bond of Rs.50000 to serve
IOCL for a minimum period of 3 years from the date of their joining.

« PAY SCALE: The Cost to Company (CTC) is Rs.12 Lakh per
annum, which is inclusive of performance related pay (PRP).

30




Factors like organizational image to not affect the recruitment process a great
deal because the company has a limited budget allotted for the recruitment
process.

Relations with labor unions have little effect on the recruitment process. The
cost associated with recruitment is a very important factor. The budgets
allotted at the beginning of the recruitment process as an in-depth evaluation
of the financial situation of the company. Hands in case of recruitment
through advertisements the cost incurred 1s very high.

Government deciding on quotas for SC/ST/OBC definitely affects the
manpower planning and hence the quality of people being recruited.

6.MANPOWER PLANNING AND BUSINESS PLANS FOLLOWED BY 10CL

Indian oil corporation limited follows a detailed manpower planning process.
However, this planning or the recruitment for any positions has to be
sanctioned by the top management. It does not follow a system of projections
for the 5 years since they believe that it is too long a period considering the
fast changing environment. As a result, it does not allow them to keep a
focused approach eventually affecting the recruitment quality and process.
The projections are drawn for 2 years. In fact, the projections actually where a
detailed plan is drawn up, a budget is made and/or sanction obtained for the
same. Also the requirements are identified for the next year which then in the
coming here is drawn in detail. Hence the blueprint for the next year is
prepared. The budget is prepared extensively, which holds an important
process in the entire function. The data from all centers all over the country
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and regions are taken. The data is can assessed in terms of the type of people
needed, how many of each is needed, the qualifications and the number of
years of experience needed. How many employees are expected to retired that
year, how many are expecting to resign. What is the debt levels, the financial
and market situation of the company is judged?

Following which the board sanctions the manpower plan and the recruitment
process begins. This also allows IOCL to tailor its manpower plans to its
corporate objectives since the profiles of each are drawn up in consultations
with the line management, top management (depending whether managerial
on non-managerial) and the experience of the past years. The linkage
developed as a consequence of the above are strong between the main power
plants and the business plans. It helps to assess the number of employees
redundant. Considering the competitive scenario, it is imperative for the
company to keep a tab on its requirements and invest in the making of its
manpower plans. The result is evident in the success of IOCL, the fact that it
leads the market proves it.

The company has a well laid out succession plan which forms an essential
backbone of the company. This ensures that any person leaving the
organization at a middle or senior level, the work does not come to a stop. A
well-defined succession planning ensures a lot more than this. This instills a
feeling of security amongst the employees at the lower level the relevance of
merit and performance becomes accentuated and helps them perform better.
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MWANPOWER REPORT OF 1OCL.

Numbers 2016-2017 2015-2016 2014=2015 2013-2014
33,135 32,803 32,962 33,793
MANPOWER
® MANPOWER
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7.CRNEER GROWN CPPORTUNTIES GFIDCL

Indian oil in tax officers at the junior most level of the management hierarchy.
First division professional degree holders and post graduate from relevant
disciplines are recruited as management engineer trainees, accounts officers,
medical officers, lab officers, system officers, communication officers,
scientist etc.

Job rotation and inter location transfers throughout the country facilitates
planned development of careers and broaden outlook. Career growth
opportunities are based on the individual’s performance and contribution to
the common goal of sustained growth Indian Oil's top executives have grown

from within, a testimony to the unlimited opportunities of growth available to
the meritorious.
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Apart from attractive skills and perks Indian Oil provides its employees many
facilities and welfare measures which are continuously upgraded.

The medical facilities extended to the employees are rated amongst the best
in the country. This includes: Entrepreneurial Culture which means engine
oil that encourages employee participation in management and suitably
rewards innovative suggestions. Participative forums in the form of joint
management Council, quality circles, suggestion scheme etc. And Training
and Development, in which Indian Oil conducts structures training programs
for its employees both in general management and functional management
disciplines.

It also provides them opportunities to avail membership of professional
bodies.

Monetary incentives are also available for those acquiring additional
qualification.
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9. SELECTION METHODOLOGY

1. Selection shall be on the basis of performance of the candidates on the
basis of marks obtained by them in the Written Test (Duration 90
Minutes) and meeting notified eligibility criteria.

2. The Written Test will comprise of 100 questions with Objective Type
Multiple Choice Questions (MCQs) consisting of four option with one
correct option. The questions would be in bilingual i.e. English & Hindi.

3. The written test will assess the candidates on the following parameters: -

TRADE APPRENTICE - ACCOUNTANT

» Generic Aptitude including Quantitative Aptitude — 30 Marks
* Reasoning Abilities — 30 Marks

* Basic English language Skills — 40 Marks

Trade Apprentice (Fitter / Electrician / Electronics Mechanic /
Instrument Mechanic / Machinist) & Technician Apprentice (Mechanical
/ Electrical / Instrumentation / Civil / Electrical & Electronics /
Electronics)

* Technical Acumen in relevant discipline — 40 Marks

* Generic Aptitude including Quantitative Aptitude — 20 Marks
» Reasoning Abilities — 20 Marks

* Basic English Language Skills — 20 Marks

Trade Apprentice (Data Entry Operator /Retail Sales Associate):
» Generic Aptitude — 30 Marks

* Reasoning Abilities — 30 Marks

* Basic English — 40 Marks

4. The candidates will have to secure a minimum of 40% marks in written test
to qualify for selection process. The minimum qualifying marks shall be 35%
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for candidates belonging to SC/ST/PwBD categories against reserved
positions.

5. Candidates selected as apprentices will have to fulfill the minimum physical
fitness standard/parameters as specified in the Apprentice Act and
amendments/modification issued from time to time. Only those candidates
declared fit in pre-engagement medical and physical fitness shall be
considered for engaging as apprentice.

DOCUMENT VERIFICATION:

Candidates shortlisted on the basis of their position in the merit list and subject
to number of seats in respective Trades/Disciplines, shall be called for
document verification. The following original documents along with a self-
attested copy should be furnished at the time of Document Verification:

1. 10th Pass/Matriculation certificate issued by the concerned education board
as proof of date of birth. No other document will be accepted for verification
of date of birth.

2. SC/ST/OBC(NCL)/Disability/EWS-Income & Asset Certificate by reserved
category candidates in the prescribed format issued by Competent Authority.
3. Class XII marksheet issued by the concerned education board/ Semester-
wise/ year-wise mark sheets of ITI issued by NCVT or
SCVT/Graduation/Diploma in Engineering

4. Class XII/Final ITI issued by NCVT or SCVT/Graduation/Diploma
Certificate issued by respective Board/ Authority.

5. Conversion certificate from CGPA/OGPA/Letter Grade to percentage of
marks, if applicable, from concerned University/Institute.

6. Certificate mentioning the date of publication of result from the Principal of
the Polytechnic/ School/College/ Institute from where the candidate pursued
his/her Class XII/ITI/Graduation/Diploma course, if applicable.

7. For Candidates applying against Discipline Code 13/26/39/52/65 or
131/261/391/521/651 -Skill certificate issued by an awarding body recognized
under National Skill Qualifications Framework or any other authority

37




recognized by the Central Govt.
8. Any other Certificate, as specified.

PRE-ENGAGEMENT MEDICAL FITNESS:

1. Candidates selected as apprentices will have to fulfil the minimum
physical fitness standard/parameters as specified in the Apprentices Act
and amendments/modifications issued from time to time.

2. Medical examination of PwBD candidates shall be with due
consideration to the provisions of Rights of Persons with Disabilities
Act, 2016.

10. SAFETY POLICY

Oil India Limited is guided by its Core purpose of “being a fastest growing
energy company with global presence and providing value to all stake
holders”. Currently as an E&P company, OIL has a pan India presence with
overseas foot prints. In alignment with the core purpose, OIL is fully
committed to the safety of its Employees, Contractors and Recourses of the
company. OIL strongly believes that the Safety Management System and its
effective implementation are the integral part of its business & operation. In
pursuance of the above, the objectives of OIL are:
01. Ensure Safe Work Place in all our operational areas.
02. Strive for “Zero Tolerance to Accidents and no harm to Man & Machine”
with Pro-active Safety measures in place.
03. Demonstrate commitment to achieve Safety Excellence at workplace by
adoption and promotion of best practices and technology.
04. Establish a strong Safety Culture by Consulting, Listening, Responding
and Decisionmaking.
05. Comply with all Acts, Rules, Regulations and Applicable Standards /
Codes, issued from time to time by statutory authorities besides our own
policies & manuals relating to Safety.
06. Prevent Mishaps, Minimize Risk & Hazards and remain trained, equipped
and ready for effective & prompt response to emergencies including disasters
& accidents.
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07. Continually improve Safety Performance by establishing clear and
measurable objectives through systematic implementation plan and
Reorganization / Reward system.

08. Promote Safety Awareness & Encourage knowledge up gradation amongst
all the employee & contract personnel.

STEPS TAKEN BY MANAGEMENT:

01.Declare Company’s ‘SAFETY POLICY" in trilingual and distributed to all
Installations.

02. Vocal, visible and continuous support of Safety Activities.

03. Appointment of Safety officer and Fire officer to carry out functions of *
Safety & Fire Protection ™ in Pipeline Sphere.

04. Adoption of standard codes and practices, strict compliance &
implementation of statutory regulations and Acts.

05. Safety matters are communicated effectively in Safety Meetings.

06. Fire and Safety training to employees.

07. Issue of personal Protective Equipments to all employees working in
hazardous areas.

08. Annual Safety Audit conducted by Multidisciplinary team.

09. Continuous efforts to improve upon the “Safety Index”.

10. Suggestions from employees are welcomed and implemented on the basis
of merit.

11. Continuous efforts to make work conditions and environment safe and
healthy.

12. Annual Safety Week is organised to motivate all employees.

SAFETY INSPECTION AND TRAINING:

01. All critical items of operating equipments such a Safety relief valve,
overspeed trip, emergency alarms, automatic shutdown devices, fire/gas
detector and alarms are periodically inspected and tested.

02. All Fire extinguishing system and Fire extinguishers, Fire Hydrants,
Monitors, Hoses, Hose boxes etc. are periodically inspected and tested.
03. All personal Protective Equipments are maintained in good order.

04. Time to time workshops are conducted to ensure adequency of trained
personnel for safe performance of a job.

05. Departmental employees are familiarised with fire/explosion hazards and
are trained for fire / explosion emergencies.

39




06. Weekly fire drills are carried out.
07. First Aid training is imparted to employees.

CODE, STANDARDS, STATUTORY RULES, REGULATIONS AND
OPERATIONAL MANUALS :

All applicable codes, standards and operational mannuals have been made
available in Library and concerned departments for strict compliance.

TRAINING : Employees are regularly nominated for professional and safety
training.

FIRST AID MEDICAL FACILITIES :
e Medical facilities are available at all the locations.

e First Aid Boxes are provided at all the Installations.

MEDICAL EXAMINATION : Inital / Periodical Medical Examination of all
worker working in the Pipeline Department are carried out as per Factories
Act.

HOUSE KEEPING AND CLEANLINESS : Good housekeeping is
practised and encouraged. Provision of Dust bins and regular disposal of waste
1s must for cleanliness in the plant and offices.

MATERIAL SAFETY DATA SHEET (MSDS) MSDS are displayed at
appropriate location in the Installation.

11. SAFETY TOOLS & TACKLES

TOOLS:

A Hand Tools:

Safety in the use of Hand Tools:

Common causes of accidents due to Hand Tools are:
* Wrong tool for job.

* Tool not stored properly.
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* Wrong size of tool.

* Wrong method of handling/carrying.
* Poorly maintained tool.

* Unauthorised modification of tools.
* Defect in tool.

Important Preventive Measures:

1. Use the right tool

2. Use a tool in good condition

3. Use the tool in right way

4. Keep tools in safe place

5. Use appropiate PPE

6. Carry tools in tool box / bag

7. Check the tool against wear and tear.

SAFE PRACTICES FOR COMMONLY USED HAND TOOLS:
Screw Driver:

* Never use a screw driver as a chisel, punch or wedge.

* Never play with a screw driver.

* Do not carry the screw driver in your pocket.

* Never hold a job in your hand during using screw driver.

* Screw driver tip should match with the design and size of slot
* A damaged tip should be dressed

* For electrical work, use screw drivers with insulated handles.

Hammer:

* Use a soft-faced hammer to strike hardened steel surface.

* Use a heavy hammer for heavy jobs.

* Replace the loose wedge with a good steel or wooden one- never use a
nail

* Replace the hammer if the face is damaged or has grown brittle.

* If the handle is greasy, clean it before using the hammer.

* Always replace cracked, splintered or broken handle, never repair
them.

* Keep your eyes on the spot you are hitting.
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*Use pliers to hold the job. Keep your hand out of of the way.

Chisel ( Steel wedges, Punches and similar tools )

* Do not use mushroomed chisel.

* Dress the head whenever signs of cracking or spreading appear.

* A chisel only large enough for one job should be selected so that the
blade is used rather than only one point or corner.

* Keep the cutting edge sharp and ground at the right angle. A sharp
edge takes a good bite and does not slip easily. With a dull-edged chisel
you have to strike harder and there is more chance that the hammer may
miss and hit your hand

Spanner / Wrench :

* Use wrench of right size.

* Do not use worn wrench.

* Always get the jaws squarely on the nut.

* To prevent adjustable wrench from slipping, set the jaw up tight. Pull
towards the movable jaw.

* Use a pipe wrench to remove worn nut.

* Always hold something solid with one hand and keep the wrench
under control. * Never slip a pipe over a wrench to get more leverage.
Get a bigger wrench.

* Never use a wrench around moving machinery.

Knife:

* Use sharp knife — occasionally, touch it up on a whetstone.

* Cut away from yourself — never point towards any part of your body.
* When a job is over put the knife in sheath.

* If you are setting the knife down for only a moment, put it where it
won’t be in the way and don’t leave it where it might fall.

File :
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* Do not use a file without a handle.
* Do not use files as punches or drifts.




* It 1s dangerous to play with a file. Files are brittle and break easily.
When they do, pieces fly around.

* When a file gets clogged with metal it may slip. Keep it sharp- tap it on
edge once in a while to knock off the filings. When that does not help,
clean it with a file card.

* Files must not be twisted in slotted work.

Pliers :
* Do not use pliers as a substitute for wrenches.

* Be certain that pliers used for electrical works are insulated.

B Machine Tools:
01. Always maintain the tools in good condition.

02. For electrical tools ensure power cable is in good condition with sound
insulation.

03. Ensure an adequate length of hose or cable for the job. Never try to
strength it.

04. Keep electrical cables away from water. oil, heat and sharp edges.
05. Never lift or drag power tools by the air hose or cable.

06. Never drop portable grinding tools.

07. Never force grinding machine against the work.

08. Always wear eye protection equipment while using power tools.
C. Use of Non Sparking tools :

01. Always use non sparking spanners or hammers where flammable

atmosphere is likely to exist.
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02. Apply a stream of water when using pneumatic hammer for concrete
breaking.

03. Wet the surface while chipping.
D. Hoisting Tackles:
01. All hoisting tackles should conform to IS specifications.

02. Clearly mark the maximum safe working load. Ensure that factor of safety
1s not less than 6 under full rated load.

03. Hoisting chains must be withdrawn from use , whenever

a) The chain has become unsafe due to overloading or through faulty
annealing.

b) It has been stretched more than 5% of original length.
c) Wear exceeds 8% of the nominal diameter of the link.
d) Cracks are noticed.

04 When not in use chains are to be stored properly to avoid rusting or
corrosion.

05 Hoist shall be tested once in 6 months by ‘Competent Person’ and get
certified. All data shall be inscribed in the Hoist.

B. Wire Ropes: A wire rope is unsafe due to,-

01. Excessive broken wire: If the number of visible broken wire in any length
of 8 x diameter exceeds 10% of the total number of wires in the rope.

02. Failure of Core : This 1s indicated by reduction in rope diameter where lay
length remains unaffected.

03. Elongation : This is indicated by reduction in rope diameter and increase in
lay length. A stretch of over 5% in the lay length is considered to be excessive.
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04. Kinking : A rope with any kink on it exceeding 1.5 times the diameter of
the rop is unsafe.

05. Wire ropes for hoisting/hauling load should conform to the IS
specifications. Factor of safety should not be less than 6.

06. Clearly mark size, material and the maximum safe working load on all
wire ropes.

07. End of wire ropes should be seized to prevent strands from becoming
loose.

08. Wire ropes should be removed from service when their strength is affected
by broken wires corrosion or kinds.

09. Wire ropes when not in use should be stored in cool and dry place free
from corrosive fumes. They should be treated with lubricants periodically.

Testing:

Safe working load shall be tested once in a year by ‘Competent Person’ and
certified. Data shall be inscribed.

C. Hooks and rings : The following defects render the use of a hook unsafe
01. Throat Opening : Throat opening exceeding 18% of original opening.
02. Twist : Twist exceeding 10 degree along the vertical axis.

03. Hooks and ring should have at least material as that of chain. Forged steel
1s preferable.

04. A ring must be strong enough to carry a load equal with the sum of safe
loads of the attached chains.

05. Replace the hook from the service whenever it is bent by overloading etc.
D. Shackles : Wear on body or Pin : Wear exceeding 8% diameter 1s unsafe.

Safe Slinging Method For 2 leg slinging Slinging angle from 60 degree upto
90 degree is very safe. Slinging angle from 90 degree upto 120 degree is safe.
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Beyond 120 degree unsafe. Nylon ropes on account of their high stretching
property are not suitable for slinging where the available head room for lifting
operation is limited.

E. Fibre Ropes :

01. Fibre ropes for hoisting load should be made of high grade manila hemp.
Factor of safety should not be less than 10. When ropes fibre other than high
grade manila are used, proper allowance should be made for proportionate
tensile strength.

02. All ropes must bear a metal tag indicating the maximum permissible load.
Date of placing in service, name of supplier etc.

03. When two ropes are to be joined they should be spliced instead of
knotting.

04. Do not use fibre ropes where they are likely to get contacted with
acids/alkalis or other toxic fumes.

05. Always dry the wet ropes and store in ventilated place. Ropes should be
placed in loose coils off the floor or wooden pegs. Manila ropes deteriorate
quickly when it is kept wet.

F. Sheaves :

1. Grooves of sheave used in connection with chain should be provided with
pockets to fit the links of the chain.

2. Grooves of sheaves should have rounded edge to avoid damage to ropes.

3. Sheaves that have become worn, chipped or the grooves corroded, should
be taken out of service.

G. Slings :

The maximum safe working load should be marked and slings should conform
to rules applicable to chains/ropes. All tackles use for hoisting shall be tested
once in a year and get it certified by ‘Competent Person’. Driving of Vehicles
(General Safety Precautions ) :
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01. Mobile if any shall be switched off before entering Petrol Pump.

02. Always hang a red flag on the end of any material which extends from the
front, sides, or the rear of the truck bed.

03. Keep the truck bed of trucks free of unnecessary material such as pipe
nipples, bolts, nuts, etc.

04. Give predestrians the right of way.

05. Speed limit in the plant should be generally restricted to 30 & 40 Km/hr.
for HMV & LMYV resprectively.

06. While changing tyres, check the wheels to prevent the vehicle rolling off
the jack.

07. Watch closely for protruding pipe line valves in the work area.
08. Engine must be stopped while filling the fuel tanks.

09. Truck drivers should look around before starting after a stop for any length
of time. Check that your vehicle is in a roadworthy conditions before driving,
that there is sufficient fuel, oil and water and that tyres, lights and steering
gears are in good working order. A personal inspection may reveal defects
which are likely to cause an accident. 10. When driving downhill do not put
gears into neutral or drive with clutch disengaged. These pracices are
dangerous because at times the vehicle cannot be brought under control in an
emergency . When descending steep hills it is safe practice to engage gear in
low gear especially when roads are wet.

11.When the siren sounds, all drivers, not required to attend fires,immediately
pull off the road and park to the left hand side until siren stops blowing and
fire vehicles have passed.

12. Double parking is prohibited on any road at any time.
13. Do not exceed the maximum load limit of any vehicle.

14. Drive on the left of the road.
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15.When turning to the right do not cut corners.
16. Always give ways to an ambulance.

17. Always give way to vehicles on your right except when the truck is on a
designated ‘Main Road’.

18. Slow down when approaching an irtersection.

19. Bring your vehicle to a stop at all STOP signs. Make certain the road is
clear before proceeding.

20. The internal combustion engines of all mobile and stationery equipment
such as welding machines, air compressors, cranes, tractors, bulldozers, winch
trucks, etc. must be stopped before being filled with petrol or other fuels.

21. Exhaust system of all units must be in good condition. The exhaust pipe
from the engine up to and including the muffler or silencer must not be
perforated. Any unit with defects of this nature is prohibited from operating in
plant areas.

22. When transporting heavy materials such as pipe fitting, valves, motors,
etc. the loads must be properly tied to prevent shifting. Load binders should
be used if necessary.

23. When transporting gas cylinders, the drivers shall see that the cylinders
are blocked or tied in place. The protective caps must be in place on the
valves of cylinders.Cylinders may not be dropped or rough handled.

24. Dim your lights to oncoming vehicles and moderate your speed.

25. Vehicle without the caps on fuel tanks shall not be driven in the plant

arcas.

26. Do not leave the engine running when a vehicle is unattended. Driving of
Winch

Truck :
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01. Never brake suddenly with a load in an emergency.
02. Always watch that overhead clearances are sufficient.

03. Never lift a load greater than the maximum rated capacity shown on the
truck. A safe load at ground level may be dangerous at higher levels.

04. Never turn suddenly when travelling with a load at speed.
05. Always stop and sound horn when approching intersections.
06. Never operate the truck with soft tyres.

07. Never engage reverse gear unless the truck has been first brought to a
stand still.

08. Report any evidence of faults in the truck snd the lifting system. Do not
continue to drive/ operate a faulty machine.

09. Operate always at safe travelling speed.

10. Keep a watchful eye for unstable stacks of load and report them. Never
handle something you consider unsafe.

11. Stop engine before filling the fuel tank. Sponge away split fuel and
replace the cap before starting the engine.

12. Lower loads slowly and stop them gradually.

13. Do not lift or lower loads while the truck is in motion. Keep them about
six inches off the floor.

14. Never allow anyone to stand under elevated loads.

15. Never drive with wet or greasy hands.

Cranes :
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01. Capacities of cranes shall not be exceeded.

02. When in doubt as to bearing capacity of the soil when lifting, use planking
or mats.

03. When necessary to swing loads over areas where other employees are
working, warning shall be given so that they can either move out of the way

or be ready to move if necessarry. If practicable, the area should be cordoned
off.

04. Crane booms shall be lowered to the ground when there is danger of high
wind. Cranes with raised booms left overnight at operating units shall have
load line tied off to a permanent structure to prevent pivoting.

05. Do not leave suspended loads unattended.

06. Operators shall lock the load and boom hoists and set the cabin locked
before leaving the cab.

07. Extreme caution shall be exercised while working near high voltage
electrical wires or equipment as contact with these can be extremely
dangerous. Rocking motion of the boom under varying loads must be
considered in order to maintain a safe distance from any electrical conductor.

08. If crane should contact high voltage line and cannot be disengaged by
crane movement, do not step from crane to ground in such a way that you will
touch the ground and crane simultaneously and be electrocuted. Either get
power cut off or jump from the crane to the ground.

09. When necessary use a tag to control the load.

10. Truck cranes must be properly blocked and be on firm footing before
lifting a heavy load with a low boom. Employees must stand clear of the
swing of the crane and keep out from under suspended loads.
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11. Riding on crane blocks or crane loads is prohibited.
Flatbeds and pick ups:

01. See that the truck is loaded in such a way that material will not shift or fall
off in transit. Use chain and load binders when required.

02. Do not haul portable (wheel type) tool boxes on the bed of the truck.
03. Preparatory to towing trailers, be sure the hitch is well secured.
Bulldozers and Fronted Loaders :

01. Allow no one on crawler tracks of the machine while it is in motion.
02. Watch carefully for personnel or obstructions while reversing.

03. Watch for possibility of cave off while working near edge of excavations.

12. APPLY ONLINE FOR APPRENTICE, ELIGIBILITY,
VACANCY, & SELECTION PROCESS

SELECTION PROCESS FOR APPRENTICE

The selection process of [OCL Apprentice 2021 has three stages such as
written test, document verification, and Physical fitness. Here are the details.

Written Test

« The eligible candidates who have successfully applied will get the Hall
Ticket for the exam.

« The candidates will have to secure a minimum of 40% marks in the
written test to qualify for the selection process.

« The minimum qualifying marks shall be 35% for candidates belonging to
SC/ST/PwBD categories against reserved positions.

 Qualified candidates will be called for the next stage of the exam.
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DOCUMENT VERIFICATION

Depending on the Merit lists, candidates will be called for document
verification. Here is a list of documents that will be required:

+ 10th Pass/Matriculation certificate issued by the concerned education
board

« SC/ST/OBC(NCL)/Disability/EWS-Income & Asset Certificate
Competent Authority (if applicable)

« Class XII or SCVT/Graduation/Diploma in Engineering

« Class XII/Final ITI Marksheet and certificate.

« Conversion certificate from CGPA/OGPA/Letter Grade to the
percentage of marks, if applicable.

« Skill certificate issued by an awarding body if applicable

« Any other Certificate, as specified.

PRE-ENGAGEMENT PHYSICAL FITNESS

« Selected candidates have to fulfill the minimum physical fitness
standard/parameters.

« Medical examination of PwBD candidates shall be with due
consideration to the provisions of Rights of Persons.

« Those candidates who will be declared fit by the authority will join as an
apprentice.

VACANCY FOR APPRENTICE

The conducting body has specified the number of vacancies as per the region
and posts. There are a total of 505 vacancies across India. In the below tabular,
the region-wise vacancies have been mentioned:

Region vacancy
West Bengal 221
Bihar 76
Odisha 66
Jharkhand 41
Assam 80

West Bengal/ Bihar/ Odisha/ Jharkhand/ Assam 21
Total 505
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Salary Component IOCL Pay Scale

e ____ _4_____ JEIAIMN\
Struciure (INR)

Basic pay 24,900

DA ( 126.9% of Basic pay) 31,598
Perks (50% of Basic pay) 12,450
HRA (For metro cities) 7,470

EPF (12% of Basic pay plus DA) 6,780
Total Gross Salary in Rs 8,3198

ALLOWANCES

The salary structure and allowances will vary depending on the region and the
posts. The PayScale hike of IOCL will be between 30% to 40% that will be
merged in the basic pay. Here is the expected salary as per the designation:

The candidates will undergo a 1-year training program as per the disciplines.
However, the training period for — Data Entry Operator (Fresher Apprentices)
will be 15 months long, and Retail Sales Associate (Fresher) will have a
training of 14 months.
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CONCLUSION

With liberalization bringing in new talent and increased competition recruitment has
taken new strategic dimensions. The overall aim of the recruitment and selection
process should be to obtain at minimum cost the number and quality of employees
required to satisfy the human resource needs of the company.

It is evident from the study that organizations which have responded to the change in
the environment by reviewing its functions have attained success. IOCL through their
manpower extensively. This man power plant has closed linkages with the corporate
objectives and business plans. These are drawn after a detailed analysis following a
sanction.

Departure tender sanction heavily determine the recruitment pattern in the PSU.

Being a PSU also limit it strategies undertaken to market the image of the company. Also
it has to meet the quotas set for SC/ST by government. Till | hear back campus
recruitment was very much there but it has been discontinued as it was felt that there
was some biasedness attached to it as IOCL physics only premier institutes.

In case of recruitment for advertisement the candidates are screened via GATE and
other outsourced agencies. The final interview is held by the organization.

Internal hiring is there for managerial level which may or may not involve a written test.

The top management is involved in the recruitment process. The evaluation process
involves the assessment of all factors from education to experience, mobility etc., differs
depending upon the nature of the job.

IOCL also has taken lead to make its recruitment and selection policy more efficient. It is
has started online registration and also result of examination can be seen by candidates
on internet which is a great step in today's digital market.
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Project Introduction

The purpose of this document is to present an overall description and listing of the
functionality of The Testing Assistant for Regression Testing. It will explain the
scope of the project as well as describe the system environment. This document
will also include an easily traceable means by which the user can trace each
functionality’s brief description . Also included is a user interface specification
whereby the user can demonstrate interface standards to be used in designing the
system. Furthermore, considerations regarding non-functional requirements and

system evolution are addressed.

This document is intended for users of the system including Unit Testers, unit test
supervisors, and any individuals involved in testing a new system in development.
This document will also be used as a reference for the developers of The Testing

Assistant for Regression Testing.




SYSTEM PLANNING

EXISTING SYSTEM:

System Analysis is a detailed study of the various operations performed by a
system and their relationships within and outside of the system. Here the key
question is- what all problems exist in the present system? What must be done to
solve the problem? Analysis begins when a user or manager begins a study of the

program using existing system.

During analysis, data collected on the various files, decision points and
transactions handled by the present system. The commonly used tools in the
system are Data Flow Diagram, interviews, etc. Training, experience and common
sense are required for collection of relevant information needed to develop the
system. The success of the system depends largely on how clearly the problem is
defined, thoroughly investigated and properly carried out through the choice of
solution. A good analysis model should provide not only the mechanisms of
problem understanding but also the frame work of the solution. Thus it should be
studied thoroughly by collecting data about the system. Then the proposed system

should be analyzed thoroughly in accordance with the needs.

e System analysis can be categorized into four parts.




e System planning and initial investigation

¢ Information Gathering

e Applying analysis tools for structured analysis
e Feasibility study

e Cost/ Benefit analysis.

In our existing system all the transaction of books are done manually, So taking
more time for a transaction like borrowing a book or returning a book and also for
searching of members and books. Another major disadvantage is that to preparing
the list of books borrowed and the available books in the library will take more
time, currently it is doing as a one day process for verifying all records. So after
conducting the feasibility study we decided to make the manual Library

management system to be computerized.




FEASIBILITY ANALYSIS

Whatever we think need not be feasible. It is wise to think about the feasibility of any
problem we undertake. Feasibility is the study of impact, which happens in the organization
by the development of a system. The impact can be either positive or negative. When the
positives nominate the negatives, then the system is considered feasible. Here the feasibility

study can be performed in two ways such as technical feasibility and Economical Feasibility.

Technical Feasibility:

We can strongly says that it is technically feasible, since there will not be much difficulty
in getting required resources for the development and maintaining the system as well. All
the resources needed for the development of the software as well as the maintenance of the
same is available in the organization here we are utilizing the resources which are available

already.

Economic Feasibility

Development of this application is highly economically feasible. The organization needs

not spend much for the development of the system already available. The only thing

is to be done is making an environment for the development with an effective supervision. I f
we are doing so; we can attain the maximum usability of the corresponding resources. Even
after the development, the organization will not be in a condition to invest more in t he

organization. Therefore, the system is economically feasible.




HARDWARE CONFIGURATION

Processor : Pentium III 630MHz
RAM : 128 MB

Hard Disk : 20GB

Monitor : 15 Color monitor

Key Board : 122 Keys




SOFTWARE CONFIGURATION

e Windows 10
« MySQL Database
o PyCharm

o Chrome Browser




SYSTEM REQUIREMENTS

This management system can be used in Windows 7 ,Windows 10 , Windows

8.1,Ubantu, Kali Linux.

The system must be running Windows 7, Windows 8.1, Windows 10 or Windows

11 operating system and must meet the following hardware requirements.

* For Windows 7 based computers, a 1.60 GHz or higher processor with
minimum 2 GB of Ram.

* For Windows 8.1 based computers, a 1.60 GHz or higher processor with
minimum 2 GB of Ram.

*  For Windows 10 based computers, a 1.60 GHz or higher processor with
minimum 2 GB of Ram.

* For Windows 11 based computers, a 1.60 GHz or higher processor with

minimum 2 GB of Ram.




SYSTEM IMPLEMENTATION

Implementation is the stage in the project where the theoretical design is turned
into a working system. The implementation phase constructs, installs and operates
the new system. The most crucial stage in achieving a new successful system is
that it will work efficiently and effectively.

There are several activities involved while implementing a new project they are
* End user training

* End user Education

* Training on the application software

* System Design

* Parallel Run and To New System

* Post implementation Review

End user Training:

The successful implementation of the new system will purely upon the
involvement of the officers working in that department. The officers will be
imparted the necessary training on the new technology.

End User Education:

The education of the end user start after the implementation and testing is over.

When the system is found to be more difficult to understand and complex, more
effort is put to educate the end used to make them aware of the system, giving
them lectures about the new system and providing them necessary documents and
materials about how the system can do this.




Training of application software:

After providing the necessary basic training on the computer awareness, the users
will have to be trained upon the new system such as the screen flows and screen
design type of help on the screen , type of errors while entering the data , the
corresponding validation check at each entry and the way to correct the data
entered. It should then cover information needed by the specific user or group to
use the system.

Post Implementation View:

The department is planning a method to know the states of the past implementation
process. For that regular meeting will be arranged by the concerned officers about
the implementation problem and success




PROJECT DESIGNING

Design Document

e  The entire system is projected with a physical diagram which specifics the
actual storage parameters that are physically necessary for any database to
be stored on to the disk. The overall systems existential idea is derived from

this diagram.

e  The relation upon the system is structure through a conceptual ER-Diagram,
which not only specifics the existential entities but also the standard
relations through which the system exists and the cardinalities that are

necessary for the system state to continue.




Test report

Is the menu bar displayed in the appropriate contested some system related features
included either in menus or tools? Do pull -Down menu operation and Tool-bars
work properly? Are all menu function and pull down sub function properly listed ?;
Is it possible to invoke each menu function using a logical assumptions that if all
parts of the system are correct, the goal will be successfully achieved .? In
adequate testing or non-testing will leads to errors that may appear few months

later.

This create two problem

1. Time delay between the cause and appearance of the problem.

2. The effect of the system errors on files and records within the system

The purpose of the system testing is to consider all the likely variations to which it
will be suggested and push the systems to limits. The testing process focuses on the
logical intervals of the software ensuring that all statements have been tested and
on functional interval is conducting tests to uncover errors and ensure that defined

input will produce actual results that agree with the required results.

Program level testing, modules level testing integrated and carried out.




CONCLUSION

Our project is only a humble venture to satisfy the needs in a normal employee
management system. This package shall prove to be a powerful package in
satisfying all the requirements of the organization. The objective of software
planning is to provide a frame work that enables the manger to make reasonable
estimates made within a limited time frame at the beginning of the software project

and should be updated regularly as the project progresses. Last but not least it is no

the work that played the ways to success but ALMIGHTY




Home Page

Home

Payroll Management System

index.html

<IDOCTYPE html>
<html lang="en">

<head>
<title>Python Flask Bucket List App</title>
<link rel="stylesheet" href="../static/CSS/index.css">

<link rel="stylesheet" href="https://stackpath.bootstrapcdn.com/bootstrap/4.3.1
/css/bootstrap.min.css”
integrity="sha384-
gg0yROiIXCbMQv3Xipma34MD+dH/1fQ784/j6cY/iITQUOhcWr7x93voRXxT2MZwlT" crossorigin="an
onymous">

</head>




<body>
<div class="padding">
<img src="../static/home.png" alt="">
</div>
<div class="container">
<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
</ul>
</nav>
<h3 class="text-muted">Home</h3>
</div>
<div class="jumbotron">
<h1>Payroll Management System</h1l>
<p class="lead"></p>
<p><a class="btn btn-1g btn-
success" href="showlLogin" role="button">Login</a></p>
</div>
<div class="row marketing">
<div class="col-1g-6">
</div>
</div>
<footer class="footer">
<p>&copy; Company 2017</p>
</footer>

</div>
</body>

</html>

External Css:--

.padding{
display: flex;
justify-content: center;
align-items: center;




Login Page

Sign In

lsemame

Passwaord

Employee's Login

Admin Login

Login.html

<IDOCTYPE html>
<html lang="en">
<head>
<title>Sign Up</title>

<link rel="stylesheet" href="https://stackpath.bootstrapcdn.com/bootstrap/4.3.1/c
ss/bootstrap.min.css" integrity="sha384-
gg0yRO1XCbMQv3Xipma34MD+dH/1fQ784/j6cY/iITQUOhcWr7x93voRxT2MZw1T" crossorigin="an
onymous">

<link href="../static/css/login.css" rel="stylesheet">

<script src="../static/js/jquery-1.11.2.js"></script>

<script src="../static/js/login.js"></script>

<script src="../static/js/admin.js"></script>

</head>

<body>
{% with messages = get_flashed_messages() %}
{% if messages %}
<ul class=flashes>
{% for message in messages %}
<li>{{ message }}</li>
{% endfor %}
</ul>
{% endif %}
{% endwith %}




<div class="container">
<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
<1li role="presentation" ><a href="index">Home</a></1i>

</ul>
</nav>
<h3 class="text-muted">Payroll Management System</h3>
</div>

<div class="jumbotron">

<h1>Sign In</hl>

<form class="form-signin">

<label for="inputEmail" class="sr-only">Username</label>

<input type="username" name="inputusername" id="inputusername" class="for
m-control"” placeholder="Username" required autofocus>

<label for="inputPassword" class="sr-only">Password</label>

<input type="password" name="inputPassword" id="inputPassword" class="for
m-control"” placeholder="Password" required>

<button id="btnlogin" class="btn btn-1g btn-primary btn-
block" type="button">Employee's Login</button>

<button id="adminlogin" class="btn btn-1lg btn-primary btn-
block" type="button">Admin Login</button>

</form>
</div>

<footer class="footer">
<p>&copy; Company 2017</p>
</footer>

</div>

</body>
</html>

External Css:--

@charset "utf-8";
@import url(http://weloveiconfonts.com/api/?family=fontawesome);

[class*="fontawesome-"]:before {
font-family: 'FontAwesome', sans-serif;




body {
background: #2c3338;
color: #606468;
font: 87.5%/1.5em 'Open Sans', sans-serif;
margin: 0;

input {
border: none;
font-family: 'Open Sans', Arial, sans-serif;
font-size: 16px;
line-height: 1.5em;
padding: 0;
-webkit-appearance: none;

p{
line-height: 1.5em;

}

after { clear: both; }

#login {
margin: 5@px auto;
width: 320px;

}

#login form {
margin: auto;
padding: 22px 22px 22px 22px;
width: 100%;
border-radius: 5px;
background: #282e33;
border-top: 3px solid #434a52;
border-bottom: 3px solid #434a52;

#login form span {
background-color: #363b41;
border-radius: 3px @px Opx 3px;
border-right: 3px solid #434a52;
color: #606468;
display: block;
float: left;
line-height: 50px;
text-align: center;
width: 50px;




height: 50px;
}

#login form input[type="text"] {
background-color: #3b4148;
border-radius: @px 3px 3px Opx;
color: #a9a9a9;
margin-bottom: lem;
padding: © 16px;
width: 235px;
height: 50px;

#login form input[type="password"] {
background-color: #3b4148;
border-radius: ©px 3px 3px Opx;
color: #a9%9a9a9;
margin-bottom: lem;
padding: © 16px;
width: 235px;
height: 50px;

#login form input[type="submit"] {
background: #b5cd60;
border: 0;
width: 100%;
height: 40px;
border-radius: 3px;
color: white;
cursor: pointer;
transition: background 0.3s ease-in-out;
}
#login form input[type="submit”]:hover {
background: #16aa56;
}




External JS:--

login.js

$(document ).ready(function()

{
$('#btnlogin').click(function(){

$.ajax({
url: '/login',
data: $('form").serialize(),
type: 'POST',
success: function(response){
window.location = "../showProfile";

}s

error: function(error){
console.log(error);
}
1)

return false;

1)
1)

admin.js

$(document ).ready(function()

{
$('#adminlogin').click(function(){

$.ajax({

url: '/adminlogin',

data: $('form').serialize(),

type: 'POST',

success: function(response){
window.location = "../showAdminhome";

Ts

error: function(error){
console.log(error);




1)

return false;

1)
1)

Admin Dashboard Page

Show Report

Add an Employee

AdminHome.html

<IDOCTYPE html>
<html lang="en">

<head>

<title>Admin</title>

<link rel="stylesheet" href="https://stackpath.bootstrapcdn.com/bootstrap/4.3.1/c
ss/bootstrap.min.css” integrity="sha384-
gg0yROiIXCbMQv3Xipma34MD+dH/1fQ784/j6cY/iITQUOhCcWr7x93voRxT2MZwlT" crossorigin="an
onymous">

<link href="../static/css/adminhome.css" rel="stylesheet">
<script src="../static/js/jquery-1.11.2.js"></script>
<script src="../static/js/report.js"></script>

<script src="../static/js/addemp.js"></script>




</head>
<body>

<div class="container">
<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
<1li role="presentation" ><a href="index">Home</a></1li>

</ul>
</nav>
<h3 class="text-muted">Admin Dashboard</h3>
</div>

<div class="jumbotron">

<button id="btnaddemployee" class="btn btn-1lg btn-primary btn-
block"™ type="button">Add an Employee</button>

<button id="btnreport" class="btn btn-1g btn-primary btn-
block"™ type="button">Show Report</button>

</div>

<footer class="footer">
<p>&copy; Company 2017</p>
</footer>

</div>

</body>
</html>

External Css:--

@charset "utf-8";
@import url(http://weloveiconfonts.com/api/?family=fontawesome);

[class*="fontawesome-"]:before {
font-family: 'FontAwesome', sans-serif;

}

body {




background: #2c3338;

color: #606468;

font: 87.5%/1.5em 'Open Sans', sans-serif;
margin: 0;

input {
border: none;
font-family: 'Open Sans', Arial, sans-serif;
font-size: 16px;
line-height: 1.5em;
padding: 0;
-webkit-appearance: none;

p{
line-height: 1.5em;

}

after { clear: both; }

#login {
margin: 5@px auto;
width: 320px;

}

#login form {
margin: auto;
padding: 22px 22px 22px 22px;
width: 100%;
border-radius: 5px;
background: #282e33;
border-top: 3px solid #434a52;
border-bottom: 3px solid #434a52;

#login form span {
background-color: #363b41;
border-radius: 3px @px @px 3px;
border-right: 3px solid #434a52;
color: #606468;
display: block;
float: left;
line-height: 50px;
text-align: center;
width: 50px;
height: 50px;




#login form input[type="text"] {
background-color: #3b4148;
border-radius: @px 3px 3px Opx;
color: #a9a9a9;
margin-bottom: lem;
padding: © 16px;
width: 235px;
height: 50px;

#login form input[type="password"] {
background-color: #3b4148;
border-radius: ©px 3px 3px 0px;
color: #a9a9a9;
margin-bottom: lem;
padding: © 16px;
width: 235px;
height: 50px;

#login form input[type="submit"] {
background: #b5cd60;
border: 0;
width: 100%;
height: 40px;
border-radius: 3px;
color: white;
cursor: pointer;
transition: background 0.3s ease-in-out;
}
#login form input[type="submit"]:hover {
background: #16aa56;
}

External JS:--

report.js

$(document ).ready(function()

{
$("#btnreport').click(function(){




$.ajax({
url: '/adminlogin',
data: $('form').serialize(),
type: 'POST',
success: function(response){
window.location = "../showReport";
}J
error: function(error){
console.log(error);
}
1)
return false;
})s
1

addemp.js

$(document ).ready(function()

{
$("#btnaddemployee').click(function(){

$.ajax({
url: '/adminlogin',
data: $('form').serialize(),
type: 'POST',
success: function(response){
window.location = "../showSignUp";
}J
error: function(error){
console.log(error);
}
3
return false;
1)
1




Add Employee Page
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AddEmployee.html

<IDOCTYPE html>
<html lang="en">
<head>
<title>Add Employee</title>

<link rel="stylesheet" href="https://stackpath.bootstrapcdn.com/bootstrap/4.3.1/c
ss/bootstrap.min.css” integrity="sha384-




gg0yRO1XCbMQv3Xipma34MD+dH/1fQ784/j6cY/iITQUOhcWr7x93voRxT2MZwlT" crossorigin="an
onymous">

<link href="../static/css/signup.css" rel="stylesheet">

<script src="../static/js/jquery-1.11.2.js"></script>

<script src="../static/js/signUp.js"></script>

</head>
<body>

<div class="container">
<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
<1i role="presentation" ><a href="showAdminhome">Back</a></1i>

</ul>
</nav>
<h3 class="text-muted">Admin Home</h3>
</div>

<div class="jumbotron">
<h1>Add Employee</h1>
<form class="form-signin">
<div class="form-group" >

<label for="inputFName" class="sr-only">First Name</label>

<input type="Fname" name="inputFName" id="inputFName" class="form-
control" placeholder="First Name" required autofocus>

<label for="inputMName" class="sr-only">Middle Name</label>

<input type="Mname" name="inputMName" id="inputMName" class="form-
control" placeholder="Middle Name" required autofocus>

<label for="inputLName" class="sr-only">Last Name</label>

<input type="Lname" name="inputLName" id="inputLName" class="form-
control" placeholder="Last Name" required autofocus>

</div>
<div class="form-group" >

<label for="inputDesignation" class="sr-only">Designation</label>

<input type="Designation" name="inputDesignation" id="inputDesignation" c
lass="form-control"” placeholder="Designation" required autofocus>

<label for="inputID" class="sr-only">Employee ID</label>

<input type="ID" name="inputID" id="inputID" class="form-
control" placeholder="Employee ID" required autofocus>

</div>




<div class="form-group" >

<label for="inputDOB" class="sr-only">Date of Birth</label>

<input type="DOB" name="inputDOB" id="inputDOB" class="form-
control" placeholder="YYYY-MM-DD" required autofocus>

<label for="inputContact" class="sr-only">Contact Number</label>

<input type="Contact" name="inputContact" id="inputContact " class="form-
control"” placeholder="Ph. Number" required autofocus>

</div>
<div class="form-group" >

<label for="inputBasic" class="sr-only">Basic Salary</label>

<input type="basic" name="inputBasic" id="inputBasic " class="form-
control"” placeholder="Basic Salary" required autofocus>

<label for="inputOvertime" class="sr-only">Overtime</label>

<input type="Overtime" name="inputOvertime" id="inputOvertime" class="for
m-control"” placeholder="Overtime(hours)" required autofocus>

<label for="inputVPF" class="sr-only">Voluntary Provisional Fund</label>

<input type="VPF" name="inputVPF" id="inputVPF" class="form-
control” placeholder="VPF(%)" required autofocus>

<label for="inputMedico" class="sr-only">Medical Compensation</label>

<input type="Medico" name="inputMedico" id="inputMedico" class="form-
control"” placeholder="Medical Compensation" required autofocus>

<label for="inputLeavepen" class="sr-only">Leave Penalty</label>

<input type="Leavepen" name="inputLeavepen" id="inputlLeavepen" class="for
m-control"” placeholder="Number of Leave Days" required autofocus>

<label for="inputInsurance" class="sr-only">Insurance</label>

<input type="Insurance" name="inputInsurance" id="inputInsurance" class="
form-control" placeholder="Insurance(INR)" required autofocus>

</div>
<div class="form-group" >

<label for="inputPeer" class="sr-only">Peer Rating</label>

<input type="Peer" name="inputPeer" id="inputPeer" class="form-
control” placeholder="Rating by Peers (max 10)" required autofocus>

<label for="inputManager" class="sr-only">Manager Rating</label>

<input type="Manager" name="inputManager" id="inputManager" class="form-
control” placeholder="Rating by Manager (max 10)" required autofocus>

</div>

<label for="inputEmail" class="sr-only">username</label>

<input type="email" name="inputEmail" id="inputEmail" class="form-
control"” placeholder="Pick a Username" required autofocus>

<label for="inputPassword" class="sr-only">Password</label>




<input type="password" name="inputPassword" id="inputPassword" class="for
m-control” placeholder="Password" required>

<button id="btnSignUp" class="btn btn-1g btn-primary btn-
block" type="button">Submit</button>
</form>
</div>

<footer class="footer">
<p>&copy; Company 2021</p>
</footer>

</div>

</body>
</html>

External Css:--

body {
padding-top: 40px;
padding-bottom: 40px;
}

.form-signin {
max-width: 330px;
padding: 15px;
margin: @ auto;
}
.form-signin .form-signin-heading,
.form-signin .checkbox {
margin-bottom: 10px;
}
.form-signin .checkbox {
font-weight: normal;
}
.form-signin .form-control {
position: relative;
height: auto;
-webkit-box-sizing: border-box;
-moz-box-sizing: border-box;
box-sizing: border-box;
padding: 10px;




font-size: 16px;

}

.form-signin .form-control:focus {
z-index: 2;

}

.form-signin input[type="email"] {
margin-bottom: -1px;
border-bottom-right-radius: 0;
border-bottom-left-radius: 9;

}

.form-signin input[type="password"] {
margin-bottom: 10px;
border-top-left-radius: 0;
border-top-right-radius: 0;

}

External JS:--

$(function(){
$('#btnSignUp').click(function(){

$.ajax({
url: '/signUp',
data: $('form').serialize(),
type: 'POST',
success: function(response){
console.log(response)
s
error: function(error){
console.log(error);
}
1
return false;
1
1
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ShowReport.html

<IDOCTYPE html>

Callis

OuyRed Technologies LLE,

Aclress _TA5R0E, New Tore Lans,

Forth Stroet, Doumark

W T 007 R L +011Z340-508- 590

Account Details

Total Funds : 57340200 INR
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Total Amount
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431 MR
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<html xmlns="http://www.w3.0rg/1999/xhtml">

<head>
<meta charset="utf-8" />

<meta name="viewport" content="width=device-width, initial-scale=1, maximum-

scale=1" />

<meta name="description" content="" />

<meta name="author" content="" />

<title>REPORT</title>
<!-- BOOTSTRAP CORE STYLE -->

<link href="../static/css/profile.css" rel="stylesheet">

<!-- CUSTOM STYLE -->

<link href="../static/css/custom-style.css" rel="stylesheet" />

<!-- GOOGLE FONTS -->

<link href='http://fonts.googleapis.com/css?family=0pen+Sans:400,700,300'

='stylesheet' type='text/css' />

</head>
<body>
<div class="container">

rel




<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
<1li role="presentation" ><a href="showAdminhome">Back</a></1i>

</ul>
</nav>
<h3 class="text-muted">Company Report</h3>
</div>
<div class="container">
<div class="row pad-top-botm ">
<div class="col-1g-6 col-md-6 col-sm-6 ">
<img src="../static/logo.jpg" style="padding-bottom:20px;" />
</div>
<div class="col-1g-6 col-md-6 col-sm-6">

<strong> OxyRed Technologies LLC.</strong>

<br />

<i>Address :</i> 245/908 , New York Lane,
<br />

Forth Street , Deumark,
<br />

United States.

</div>
</div>
<div class="row text-center contact-info">
<div class="col-1g-12 col-md-12 col-sm-12">
<hr />
<span>
<strong>Email : </strong> info@yourdomain.com
</span>
<span>
<strong>Call : </strong> +95 - 890- 789- 9087
</span>
<span>
<strong>Fax : </strong> +012340-908- 890
</span>
<hr />
</div>
</div>
<div class="row pad-top-botm client-info">
<div class="col-1g-6 col-md-6 col-sm-6">
<h4> <strong>CEO</strong></h4>
<strong>Rajdeep Chatterjee</strong>
<br />
<b>Address :</b> 145/908 , New York Lane,
<br />




United States.

<br />

<b>Call :</b> +90-908-567-0987

<br />

<b>E-mail :</b> rajdeep@bidhanchandra.com
</div>

<div class="col-1g-6 col-md-6 col-sm-6">

<h3> <strong>Account Details </strong></h3>
<b>Total Funds : {{bale}} INR </b>

<br />

Report Date : ©1st November 2021

</div>
</div>
<div class="row">
<div class="col-1g-12 col-md-12 col-sm-12">
<div class="table-responsive">
<table class="table table-striped table-
bordered table-hover">
<thead>
<tr>
<th>S. No.</th>
<th>Particulars</th>
<th>Total Amount</th>
</tr>
</thead>
<tbody>
<tr>
<td>1</td>
<td>Total Insurance</td>
<td>{{sumIns}} INR</td>
</tr>
<tr>
<td>2</td>
<td>Total Provisional Fund</td>
<td>{{sumPf}} INR</td>
</tr>
<tr>
<td>3</td>
<td>Total Professional Tax</td>

<td>{{sumPt}} INR</td>
</tr>
<tr>

<td>4</td>

<td>Total Income Tax</td>




<td>{{sumIt}} INR</td>
</tr>
<tr>
<td>5</td>
<td>Additional Funds</td>

<td>{{fund}} INR</td>

</tr>
</tbody>
</table>
</div>
<hr />
</div>
</body>
</html>

External Css:--

Ccustom.css: -

body {
font-family: 'Open Sans', sans-serif;
font-size:16px;
line-height:30px;

}

.pad-top-botm {
padding-bottom:40px;
padding-top:60px;

.contact-info span {
font-size:14px;
padding:0px 50px @px 50px;




.contact-info hr {
margin-top: Opx;
margin-bottom: @px;

}

.client-info {
font-size:15px;

.ttl-amts {
text-align:right;
padding-right:50px;
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UserProfile.html

<IDOCTYPE html>
<html xmlns="http://www.w3.0rg/1999/xhtml"
<head>
<meta charset="utf-8" />
<meta name="viewport" content="width=d
scale=1" />
<meta name="description" content="" />
<meta name="author" content="" />
<title>PROFILE</title>
<!-- BOOTSTRAP CORE STYLE

-->

Dxylied Technologies LLE,

AANAN ), Newy Yook Lane,

Fireh Sremat | Dieamak

Lirsted Stiles

Fap § ~FI2340-508. B

PAYSLIF

Bill Armaunt : 10ER4S000 INR

il Erake: | 0] 58 Messtmber 2017

Amount
2500040, 1WA
2500000
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SD0I000 INE
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TOTAL AMOUNT 115050000 INR

Amaunt

SE000 INR

J0.01MNR

TOTAL AMOUNT : 12201 00.0 IVR

Payable Amount : 10284900.0 INR

>

evice-width, initial-scale=1, maximum-




<link href="../static/css/profile.css" rel="stylesheet">

<!-- CUSTOM STYLE -->

<link href="../static/css/custom-style.css" rel="stylesheet" />

<!-- GOOGLE FONTS -->

<link href="'http://fonts.googleapis.com/css?family=0pen+Sans:400,700,300"' rel

='stylesheet' type='text/css' />

</head>
<body>

{% with messages = get flashed messages() %}
{% if messages %}

<ul class=flashes>

{% for message in messages %}
<1i>{{ message }}</1li>

{% endfor %}

</ul>

{% endif %}
{% endwith %}

<div class="container">
<div class="header">
<nav>
<ul class="nav nav-pills pull-right">
<li role="presentation" ><a href="index">Logout</a></1li>

</ul>
</nav>
<h3 class="text-muted">Profile {{key}}</h3>
</div>

<div class="container">

<div class="row pad-top-botm ">
<div class="col-1g-6 col-md-6 col-sm-6 ">
<img src="../static/logo.jpg" style="padding-bottom:20px;" />
</div>
<div class="col-1g-6 col-md-6 col-sm-6">

<strong> OxyRed Technologies LLC.</strong>

<br />

<i>Address :</i> 245/908 , New York Lane,
<br />

Forth Street , Deumark,
<br />

United States.

</div>

</div>

<div class="row text-center contact-info">
<div class="col-1g-12 col-md-12 col-sm-12">




<hr />
<span>
<strong>Email : </strong> info@yourdomain.com
</span>
<span>
<strong>Call : </strong> +95 - 890- 789- 9087
</span>
<span>
<strong>Fax : </strong> +012340-908- 890
</span>
<hr />
</div>
</div>
<div class="row pad-top-botm client-info">
<div class="col-1g-6 col-md-6 col-sm-6">
<h4> <strong>Employee Information</strong></h4>
<strong> {{fn}} {{mn}} {{1n}}</strong>
<br />
<b>ID :</b> {{key}}<br/>
<b>Contact :</b> {{con}}<br/>
<b>Date of Birth :</b> {{birthdate}}
</div>
<div class="col-1g-6 col-md-6 col-sm-6">

<h4> <strong>Payslip </strong></h4>
<b>Bill Amount : {{net}} INR </b>

<br />

Bill Date : ©l1lst November 2017

</div>
</div>
<div class="row">
<div class="col-1g-12 col-md-12 col-sm-12">
<div class="table-responsive">
<table class="table table-striped table-
bordered table-hover">
<thead>
<tr>
<th>S. No.</th>
<th>Payment</th>
<th>Amount</th>
</tr>
</thead>
<tbody>
<tr>
<td>1</td>
<td>Basic Salary</td>
<td>{{basicsal}} INR</td>




</tr>
<tr>
<td>2</td>
<td>Food Allowance</td>
<td>{{foodall}} INR</td>
</tr>
<tr>
<td>3</td>
<td>Medical Allowance</td>

<td>{{medicall}} INR</td>
</tr>
<tr>

<td>4</td>

<td>Overtime Compensation</td>

<td>{{otcomp}} INR</td>
</tr>
<tr>
<td>5</td>
<td>House Rent Allowance</td>

<td>{{hrall}} INR</td>
</tr>
<tr>

<td>6</td>

<td>Dearness Allowance</td>

<td>{{dall}} INR</td>
</tr>
<tr>
<td>7</td>
<td>Conveyance Allowance</td>

<td>{{call}} INR</td>
</tr>
<tr>
<td>8</td>
<td>Performance Bonus</td>

<td>{{perf}} INR</td>
</tr>
</tbody>
</table>
</div>
<hr />
<div class="ttl-amts">
<h4> Total Amount : {{gro}} INR </h4>
</div>




<br/>

<div class="table-responsive">
<table class="table table-striped table-
bordered table-hover">
<thead>
<tr>
<th>S. No.</th>
<th>Deductions</th>
<th>Amount</th>
</tr>
</thead>
<tbody>
<tr>
<td>1</td>
<td>Insurance</td>
<td>{{ins}} INR</td>
</tr>
<tr>
<td>2</td>
<td>Professional Tax</td>
<td>{{prot}} INR</td>
</tr>
<tr>
<td>3</td>
<td>Income Tax</td>

<td>{{inct}} INR</td>
</tr>
<tr>
<td>4</td>
<td>Provisional Fund</td>

<td>{{provf}} INR</td>
</tr>
<tr>
<td>5</td>
<td>Voluntary Provisional Fund</td>

<td>{{vprovf}} INR</td>
</tr>
<tr>

<td>6</td>

<td>Leave Penalty</td>

<td>{{leapen}} INR</td>
</tr>
</tbody>




</table>
</div>
<hr />
<div class="ttl-amts">
<h4> Total Amount : {{ded}} INR </h4>
</div>

<div class="ttl-amts">
<h3> <strong>Payable Amount : {{net}} INR</strong> </h3>
</div>
</div>
</div>
</body>
</html>




Python Backend Code:-

from flask import Flask, render_template, json, request
from flaskext.mysql import MySQL

import werkzeug

import werkzeug.security

mysql = MySQL()
app = Flask(__name_ )
app.secret_key = 'some_secret’

# MySQL configurations

app.config[ 'MYSQL_DATABASE_USER'] = 'root’
app.config[ "MYSQL_DATABASE_PASSWORD'] = 'password'
app.config[ '"MYSQL_DATABASE DB'] = 'payroll’
app.config[ "MYSQL_DATABASE HOST'] 'localhost’
mysql.init_app(app)

@app.route('/")
def home():
return render_template('index.html")

@app.route('/index")
def main():
return render_template('index.html")

@app.route('/showLogin')
def showLogin():
return render_template('login.html")

@app.route('/showSignUp")
def showSignUp():
return render_template('signup.html")

@app.route('/showAdminhome")
def showAdminhome():
return render_template('adminhome.html")

@app.route('/login', methods=["'POST', 'GET'])
def login():
_username = request.form['inputusername’]
_password = request.form["inputPassword’]




global usn
usn = request.form['inputusername’]
print("balle balle " +usn)

conn = mysql.connect()

cursor = conn.cursor()

cursor.execute("SELECT * from Usernames where user_name='" + _username + "' a
nd user_pass="'" + _password + "'")

data = cursor.fetchone()

if data is not None:

print('Logged in successfully')
return json.dumps({'success': True}), 200, {'message': 'Logged in success
fully'}
else:

print('Username or password is wrong')
return json.dumps({'success': False}), 400, {'error': 'not Logged in succ
essfully'}

@app.route('/showProfile")
def showProfile():
print("Show profile ")
global usn
print(usn)
conn = mysql.connect()
cursor = conn.cursor()
cursor.execute("SELECT Employee ID from Usernames where user_name=""
£
data = cursor.fetchone()
key = str(data[@])
print(key)
cursor.execute("SELECT * from Employee where Employee_ID="" + str(key) + "'")
data = cursor.fetchall()
a, birthdate, fn, mn, 1ln, des, con = data[@]

+ (usn)

cursor.execute("SELECT * from Salary where Employee ID='" + str(key) + "'")
data = cursor.fetchall()
b, foodall, medicall, basicsal, otcomp, hrall, dall, call, perf = data[Q]

cursor.execute("SELECT * from Deductions where Employee ID='" + str(key) +

Il)
data = cursor.fetchall()
c, ins, prot, inct, provf, vprovf, leapen = data[@]

cursor.execute("SELECT * from Net_Salary where Employee ID='" + str(key) +

")




data = cursor.fetchall()

d, gro, ded = data[@]
print(type(gro) , gro)
print(type(ded) ,ded)

net = float(gro) - float(ded)

return render_template('profile.html', fn=fn, mn=mn, 1ln=1ln, key=key, con=con,
birthdate=birthdate,
basicsal=basicsal, foodall=foodall, medicall=medicall,
otcomp=otcomp, hrall=hrall, dall=dall,
call=call, perf=perf, ins=ins, prot=prot, inct=inct, p
rovf=provf, vprovf=vprovf,
leapen=leapen, gro=gro, ded=ded, net=net)

@app.route('/showReport")
def showReport():
conn = mysql.connect()
cursor = conn.cursor()
cursor.execute("SELECT SUM(Insurance) from DEDUCTIONS");
data = cursor.fetchone()
sumIns = (int(data[@]))
cursor.execute("SELECT SUM(Professional Tax) from DEDUCTIONS");
data = cursor.fetchone()
sumPt = (int(data[@]))
cursor.execute("SELECT SUM(Income_Tax) from DEDUCTIONS");
data = cursor.fetchone()
sumIt = (int(data[@]))
cursor.execute("SELECT SUM(Provisional Fund) from DEDUCTIONS");
data = cursor.fetchone()
sumPf = (int(data[@]))
bale = 1000000 + sumIns + sumPt + sumIt + sumPf
return render_template('Report.html’', sumIns=sumIns, sumPf=sumPf, sumPt=sumPt
, sumIt=sumIt, fund=1000000, bale=bale)

@app.route('/adminlogin’, methods=['POST', 'GET'])
def adminlogin():
try:
_username
_password

request.form[ 'inputusername’]
request.form[ 'inputPassword’]

if _username == 'admin' and _password == 'password':
return json.dumps({'success': True}), 200, {'message': 'Logged in suc
cessfully'}

else:
return json.dumps({'success': False}), 400, {'error': 'not Logged in
successfully'}




except Exception as e:
return json.dumps({'error': str(e)})

@app.route('/signUp', methods=[ 'POST', 'GET'])
def signUp():

try:
_fname = request.form['inputFName"]
_mname = request.form['inputMName' ]
_lname = request.form['inputLName"]

_design = request.form['inputDesignation’]
_id = request.form[ "inputID']

_dob = request.form[ 'inputDOB']

_contact = request.form["inputContact']
_basic = request.form["inputBasic']
_overtime = request.form["inputOvertime’]
_vpf = request.form['inputVPF']

_medico = request.form['inputMedico"]
_leavepen = request.form["inputLeavepen’]
_insurance = request.form['inputInsurance’]
_peer = request.form["inputPeer']

_manager = request.form['inputManager']

_email = request.form['inputEmail’]
_password = request.form[ "'inputPassword’]

basic = float( basic)

medico = float(_medico)
overtime = float(_overtime)
leavepen = float(_leavepen)
vpf = float(_vpf)

insurance = float(_insurance)
peer = float(_peer)

manager = float(_manager)

if medico > (9.5 * basic):
medico = 0.5 * basic

_food = ©0.05 * basic
_food = str(_food)
_hra = 0.4 * basic
_hra = str(_hra)

~da = 0.2 * basic
_da = str(_da)

_Ca = 0.05 * basic
_ca = str(_ca)

_mc = medico

_mc = str(_mc)




_ot = overtime * 0.05 * basic
_ot = str(_ot)

_pf = 0.12 * basic
_pf = str(_pf)
_pt = 100.0
_pt = str(_pt)
_it = 0.1 * basic
_it = str(_it)
if leavepen >= 4:
_1p = leavepen * 0.05 * basic
else:
_1p =0.0
_1p = str(_1lp)
_vpf = vpf / 100 * basic
_vpf = str(_vpf)
_insurance = str(_insurance)

_pb = 10.0
rating = (peer + manager) / 2
if rating >= 5:

_pb = 0.05 * basic

if rating >= 7:
_pb = 0.07 * basic

if rating >= 8:
_pb = 0.1 * basic

_pb = str(_pb)

_gross = float( _food) + float(_hra) + float(_da) + float(_ca) + float(_mc
) + float(_ot) + float(_pb) + float(
_basic)
_gross = str(_gross)

_deductions = float( _pf) + float( pt) + float( it) + float( 1lp) + float(_
vpf) + float(_insurance)
_deductions = str(_deductions)

# validate the received values
if _fname and _email and _password:

# All Good, let's call MySQL
conn = mysql.connect()

cursor = conn.cursor()
# hashed_password = generate_password hash(_password)




_hashed_password = werkzeug.security.generate_password_hash(_password

cursor.execute(
"INSERT into EMPLOYEE(First_Name,Middle_ Name,Last_Name,Designatio
n, Employee_ID,Date_of Birth, Contact_Number)values('" + _fname + "',"'" + _mname
+ "', 4+ _1lname + "','" + _design + "'," + _id + ",'" + _dob + "'," + _contact +
"))
# cursor.callproc('sp_createUser',(_name, email, password))
data = cursor.fetchall()

if len(data) is o:
conn.commit()
else:
return json.dumps({'error': str(data[@])})

cursor.execute(
"INSERT into SALARY(Employee_ID,Food_Allowance, Medical_Compensat
ion, Overtime_Compensation, HRA,Dearness_Allowance,Conveyance_Allowance, Basic_Sa

lary, Performance_Bonus)values(" + _id + "," + _food + "," + _mc + "," + ot + ",

+ _hra+ "," + da+ "," + ca+ "," + basic + "," + pb+ ")")
data = cursor.fetchall()
if len(data) is o:
conn.commit()
else:
return json.dumps({'html': '<span>Enter the required fields</span

>'})

cursor.execute(
"INSERT into DEDUCTIONS(Employee_ID,Insurance, Professional_Tax,

Income_Tax, Provisional Fund, VPF, Leave_ Penalty)values(" + _id + "," + _insuranc
e+ "," + pt+ ", 4+ dit+","+ pF+ U, + vpf ", 1p+TM)T)
data = cursor.fetchall()
if len(data) is 0:
conn.commit()
else:

return json.dumps({'html': '<span>Enter the required fields</span

>'})

cursor.execute(
"INSERT into Net_Salary(Employee_ ID,Gross_Salary, Total Deduction
s)values(" + _id + "," + gross + "," + _deductions + ")")
data = cursor.fetchall()
if len(data) is o:
conn.commit()
else:

return json.dumps({'html': '<span>Enter the required fields</span

>'})




cursor.execute(
"INSERT into Usernames(Employee ID,user_name,user_pass)values(" +
_id + ", + _email + "','" + _password + "')")
data = cursor.fetchall()
if len(data) is 0:
conn.commit()
else:

return json.dumps({'html': '<span>Enter the required fields</span

>'})

cursor.execute("SELECT SUM(Insurance) from DEDUCTIONS");

data = cursor.fetchone()

sumIns = (int(data[@]))

cursor.execute("SELECT SUM(Professional Tax) from DEDUCTIONS");
data = cursor.fetchone()

sumPt = (int(data[@]))

cursor.execute("SELECT SUM(Income_Tax) from DEDUCTIONS");

data = cursor.fetchone()

sumIt = (int(data[e@]))

cursor.execute("SELECT SUM(Provisional Fund) from DEDUCTIONS");
data = cursor.fetchone()

sumPf = (int(data[@]))

fund = 1000000
cursor.execute(
"INSERT INTO Employer(Total_Insurance,Total_Professional_Tax, Tot
al Provisional_Fund,Total_Income_Tax, Account_Balance) values ('" + str(

sumIns) + "',"'" 4 str(sumPt) + "', + str(sumPf) + "', + s
tr(sumIt) + "'," + str(fund) + ")")

if len(data) is not o:
conn.commit()
return json.dumps({'message': 'User Added!'})
else:
return json.dumps({'html': '<span>Enter the required fields</span

>'})

except Exception as e:
return json.dumps({'error': str(e)})
# finally:
# cursor.close()
# conn.close()

if _name__ == "_main__ ":
app.run(debug=True, port=5002)
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Automated Teller Machine

INTRODUCTION

An automated teller machine (ATM) is an electronic banking
outlet that allows customers to complete basic transactions
without the aid of a branch representative or teller. Anyone with
a credit card or debit card can access most ATMs.

The first ATM appeared in London in 1967, and in less than 50
years, ATMs spread around the globe, securing a presence in
every major country and even tiny little 1sland nations such as
Kiribati and the Federated States of Micronesia.

The user insert the card into ATM to access the account and
process their account transactions. The ATM card has different
number of applications and is well worth the small effort
required to apply for one. You can reduce the credit card fees.
Today consumers use ATM in stores, petrol stations or even at
local shops.

This project entitled Automated Teller Machine aims at
providing an insight into how to uses ATM. The information

provided in this project is just a glimpse of large ocean of

information.




ENVIRONMENT

e VB.NET

Visual Basic .NET (VB.NET) is an object-oriented computer
programming language implemented on the .NET Framework.
Although it is an evolution of classic Visual Basic language, it is not
backwards-compatible with VB6, and any code written in the old
version does not compile under VB.NET.

Like all other .NET languages, VB.NET has complete support for
object-oriented concepts. Everything in VB.NET is an object, including
all of the primitive types (Short, Integer, Long, String, Boolean, etc.)
and user-defined types, events, and even assemblies. All objects
inherits from the base class Object.

VB.NET is implemented by Microsoft's .NET framework. Therefore, it
has full access to all the libraries in the .Net Framework. It's also
possible to run VB.NET programs on Mono, the open-source
alternative to .NET, not only under Windows, but even Linux or Mac
OSX.

The following reasons make VB.Net a widely used professional language —

Modern, general purpose.

Object oriented.

Component oriented.

Easy to learn.

Structured language.

It produces efficient programs.

It can be compiled on a variety of computer platforms.

Part of .Net Framework.




The .Net Framework

The .Net framework is a revolutionary platform that helps you to write the
following types of applications —

« Windows applications
« Web applications

« Web services

The .Net framework applications are multi-platform applications. The
framework has been designed in such a way that it can be used from any of
the following languages: Visual Basic, C#, C++, Jscript, and COBOL, etc.

All these languages can access the framework as well as communicate with
each other.

The .Net framework consists of an enormous library of codes used by the
client languages like VB.Net. These languages use object-oriented
methodology.

Following are some of the components of the .Net framework —
Common Language Runtime (CLR)
The .Net Framework Class Library
Common Language Specification
Common Type System
Metadata and Assemblies
Windows Forms
ASP.Net and ASP.Net AJAX
ADO.Net
Windows Workflow Foundation (WF)
Windows Presentation Foundation
Windows Communication Foundation (WCF)

LINQ




Ms Access (Database)

Microsoft Access is a Database Management System (DBMS) from Microsoft
that combines the relational Microsoft Jet Database Engine with a graphical
user interface and software development tools. It is a member of the
Microsoft Office suite of applications, included in the professional and higher
editions.

o Microsoft Access is just one part of Microsoft’s overall data
management product strategy.

It stores data in its own format based on the Access Jet Database
Engine.

Like relational databases, Microsoft Access also allows you to link
related information easily. For example, customer and order data.
However, Access 2016 also complements other database products
because it has several powerful connectivity features.

It can also import or link directly to data stored in other applications
and databases.

As its name implies, Access can work directly with data from other
sources, including many popular PC database programs, with many
SQL (Structured Query Language) databases on the desktop, on
servers, on minicomputers, or on mainframes, and with data stored
on Internet or intranet web servers.

Access can also understand and use a wide variety of other data
formats, including many other database file structures.

You can export data to and import data from word processing files,
spreadsheets, or database files directly.

Access can work with most popular databases that support the Open
Database Connectivity (ODBC) standard, including SQL Server,
Oracle, and DB2.

Software developers can use Microsoft Access to develop application
software.




Microsoft Access stores information which is called a database. To use MS
Access, you will need to follow these four steps —

« Database Creation — Create your Microsoft Access database and
specify what kind of data you will be storing.

Data Input — after your database is created, the data of every
business day can be entered into the Access database.

Query — this is a fancy term to basically describe the process of
retrieving information from the database.

Report (optional) — Information from the database is organized in a
nice presentation that can be printed in an Access Report.

Architecture

o Access calls anything that can have a name an object. Within an
Access desktop database, the main objects are tables, queries, forms,
reports, macros, data macros, and modules.

« If you have worked with other database systems on desktop
computers, you might have seen the term database used to refer to
only those files in which you store data.

o But, in Access, a desktop database (.accdb) also includes all the major
objects related to the stored data, including objects you define to
automate the use of your data.

Microsoft Access has the look and feel of other Microsoft Office products as
far as its layout and navigational aspects are concerned, but MS Access is a
database and, more specifically, a relational database.

« Before MS Access 2003, the file extension was *.mdb, but in MS
Access 2016 the extension has been changed to *.accdb extension.

o Early versions of Access cannot read accdb extensions but MS Access
2007 and later versions can read and change earlier versions of
Access.




An Access desktop database (.accdb or .mdb) is a fully functional
RDBMS.

It provides all the data definition, data manipulation, and data control
features that you need to manage large volumes of data.

You can use an Access desktop database (.accdb or .mdb) either as a
standalone RDBMS on a single workstation or in a shared client/server
mode across a network.

A desktop database can also act as the data source for data displayed
on webpages on your company intranet.

When you build an application with an Access desktop database,
Access is the RDBMS.
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REQUIREMENT
SOFTWARE REQUIREMENTS

e Environment: Visual Studio .NET 2019
e Back End: Microsoft Access 2016

e Operating System: Windows 10

e Language: Visual Basic .NET

e NET Framework: Version 4.6

HARDWARE REQUIREMENTS

The resulting executable is very small app and requires a low configuration,
basically the same as running the Visual Studio Community 2019.

PROCESSOR

o Intel(R) Core(TM) i5-6300U CPU @ 2.40GHz 2.50
GH

RAM
e 83GB
HARD DISK
e 1TB
DISPLAY

e Minimum: 1280 x 720 16M colors
e Recommended: 1366 x 768 High Color — 16M

KEYBOARD

e Standard

KEYSMOUSE
e 3 Buttons







SCREENSHOTS

Login Window

ol Form3

ENTER YOUR PIN

*kkk

e Here user need to enter his/her Pin number which is register in
the database.
e Then user clicks on OK button to enter the Transaction Window.

e Here user can also Cancel the window by clicking on the Cancel
Button.




MAIN MENU Window

alf Select Transaction

Select Transaction

Welcome: Priya Tandon Acc No. 18049124

—

] q—’ ——
\ PIN C‘wange ..-_~’

Generate OTP

Here user can select the various transaction from the option given.
If user selects the Balance Enquiry option then he/she will be
directed to the Balance Inquiry Window.

If user selects the Pin Change option then he/she will be directed
to the Pin Change Window.

If user selects the Fast Cash option then he/she will be directed to
the Fast Cash Window.

If user selects the Fund Transfer option then he/she will be directed
to the Fund Transfer Window.

If user selects the Withdraw option then he/she will be directed to
the Cash Withdraw Window.

But if user clicks on the Exif button then he/she will redirected to
the Login Window.




Change Pin Window

o Formd

T V= A=
o State Bank of India

¥ WITdArT w1 4w

THE BANKER TO EVERY INDIAN
Welcome: Priya Tandon (S8 4} . ﬂv Acc no.: 18049124

PIN Change Request

= - —— .y
— Enter Old PIN : _ ———

s _—

= ‘EnterNewPlN _ \
Confirm New PIN :

e

Here, user first Enter Old PIN in order to change the PIN.
Next Enter New and Confirm Pin.

After clicking on “OK” user’s PIN successfully changes.
Here if user clicks on Main Menu button he/she will redirected

back to the Transaction Window (Main Menu).




Money Transfer Window
ad

BY |ITET wr dw

THE BANKER TO EVERY INDIAN

Welcome: Nora Fatehi s W Acc no.: 18049125

— Money Transfer 2
v - y
pp— Enter Recipient acoount nu

1 8049 1 21 Fund Transfer Successtul

Enter amount to be tranfe

50000

WTTANT 2= A%
a State Bank of India

Transferring to : Label8

Project

e Here user can Transfer Money in his/her account by entering his/her
account number and the amount to be transferred.

e Then he/she can click on Confirm button which deposits the
specified amount in the account of the user.

e Here also user can click on Main Menu which will redirect’s
him/her to the Transaction Window (Main Menu).




Balance Enquiry Window

Wy Formi0

State Bank of India
BY HITHIT ®HT 4%
THE BANKER-TO EVERY INDIAN

o

‘e

X _L ’ ~v
»_ Balance Enquiry i;

Account no.: 18049124
Account Holder Name: Priya Tandon

Available Balance : 629862

Main Menu

\ |

e Available Balance of the opened account no. is shown here along
with Account holder’s name.

e Here too user can click on Main Menu which will redirect’s
him/her to the Transaction Window (Menu).




Cash Withdrawal Window
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Here the account name and account number of the user is shown.

After choosing account type, user selects the Proceed option then
he/she will directed to the Final Cash Withdraw Window.

Here user can withdraw the amount by entering his/her amount to
be withdrawn.

Then he/she can click on Ok or Cancel button to proceed with the
transaction or Cancel it respectively.

Here user can click on Home Link which will redirect’s him/her to
the Transaction Window (Main Menu).
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e When user clicks on EXIT button he/she will redirected to the
Log-In Window.




Database File (Ms Access 2016)
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o This 1s the database file which serves as the Back End for this
Project (ATM Simulator).

o This File is compatible with Ms Access 2016 of Ms Access.




SCOPE OF THE PROJECT

Enhanced with new operating systems, ATM’s are becoming more
powerful and diverse , evolving from simple money dispense into EBK’s
(Electronic banking kiosks) which pair traditional ATM functions with a
range of other capabilities with EBK, customers can conduct virtually all
their banking without ever visiting a branch. This include check cashing,
receiving money in desired denominations and even interacting with
tellers via video sessions.

Faced with new options costumers have less reason to visit an actual
branch, especially since they are able to conduct transitions at an ATM,
online or using a mobile device. New ATM’s are also a great way for
smaller community bank and credit unions since they increase physical
presence without opening new branches.

There are currently over 1.3 million ATM’s in operation around the
world , with this set to surpass four million by 2020. Despite the growth
in online , mobile and telephone banking, ATM is still seen in many
instances as the most common self service channel for consumers to
interact with their bank. Cash machines globally offer an incredible
diverse range of non cash transactions too. The ATM install base will
get higher. There are lot of evidence to suggest the ATM will remain a
popular self service banking channel for years to come.




CONCLUSION

The aim of the ATM Simulation System project is to build a VB.Net
based ATM (Automated Teller Machine) Simulation System. The
introduction of ATM’s by various banks have brought about freedom
from the interminable queues in front of withdrawal counters at
banks. This ATM Simulation System requires the constant updating
of records between the bank servers and a spread out network of
ATM’s.

All good things come to an end so does our ATM project. We are
done with the basic processes for our ATM. So, we have two unique
features of ATM which helps in reducing the complex nature of the
bank system. It provides easy access to the cash in our account. To
protect our ATM from theft, it’s important to implement basic
precautions such as complex passwords, safeguarding the PIN and
only conducting the online and mobile banking through secure
internet conditions.

e Goal Achieved: The Project is able to provide the interface to the
users so that he can replicate his desired data.
e User Friendliness : Though the most part of the project is

supposed to act in the background, effort have been made to make
the foreground interaction with user as smooth as possible.
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